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Mission Statement 

The Honors Program of Gordon State College is designed to provide opportunities for academically 
talented and intellectually curious students to obtain an enhanced collegiate educational experience. 
The program encourages a small group of highly engaged students from diverse academic disciplines to 
engage in an enriched learning environment. 

Unit Outcomes Assessment Results Report 

2014-2015 

Goals 

1. Enhance communications and promotions of Honors section offerings. 
2. Foster a culture of student success in the Honors Program. 

Outcomes 

1. Establish mandatory advising sessions for students in the Honors Program. 
2. Develop a fixed 2‐year curriculum for section scheduling. 
3. Engage instructors of Honors sections in promotion and advertising. 
4. Develop a mentor program involving senior and new students in the Honors Program. 
5. Expand mission of Faculty Honors Council to be involved in the advising process with Honors 

students in their disciplines. 
6. Develop evaluations tools for students and faculty for both Honors sections and embedded 

courses. 

Review of Outcomes 

1. Although a formal process for including me in the advising of Honors Program students has not 
yet been established, I have begun requiring all new members to meet with me, and in my 
introduction of the Honors Program, I am emphasizing that they should consider me as one of 
their academic advisors. I still need to establish with Department Heads an agreeable method of 
advising. That conversation has not yet taken place, but it is on the agenda for the next Arts and 
Sciences Leadership Team meeting. 
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2. I have developed a template for a two‐year course rotation of Honors Sections. This is intended 
as an informal tool to assist in scheduling and to ensure a variety of choices across core 
disciplines. 

3. Instructors are asked to promote their own classes during registration periods and to promote 
the Honors Program prior to application deadlines. 

4. The Student Honors Council has been informally involved with promotion efforts. Beginning in 
Fall 2015, I will also ask student leaders in the Honors Program to serve as “ambassadors” within 
their major and connect them with new members in that major. The objective is to foster a 
culture of student mentorship. This already happens informally in the Honors Program, but we 
need to make it a specific aspect of the Program. 

5. This particular objective should probably be revised and folded into that for Objective 1, since 
they are so similar, and I think the description of Goal 2, Objective 1 above reflects that. 

6. A student and faculty survey conducted by Honors student Tasha Lee was completed this 
semester. I have not yet had the chance to review the survey, since it is an ongoing assignment 
as part of her Honors Contract in her Statistics course, but it is noteworthy because it is the first 
attempt to specifically assess Honors sections. I will need to work with Academic Affairs to 
develop the best method for a more consistent student evaluation tool of Honors Sections. 

Evidence of Improvement 

1. Advising sessions for Spring 2016 will begin in September for all honors students. 
2. Rubric developed for a course rotation based on core curriculum in the first 2 years. 
3. Current instructors of honors sections will be asked to promote spring honors courses and 

upcoming honors events. 
4. Students on the "Students Honor Council" are identifying students in their major and recruiting. 

Each Program will have a mentor. 
5. Faculty Honors Council will be assisting with advising for bachelor's seeking honors students. 
6. Faculty Honors Council will approve a form to use for honors sections. 

Please Note:  Gordon State College's Academic Affairs did not develop an Annual Plan in regard to 
Honors prior to the 2014/2015 year. 

 

 


