FY 17 Assessment Plans

Unit Name

Residence Life

Goal 1

Coordinate and Facilitate academic and safety awareness education
through residence hall programming

Student Affairs Goal(s)
Choose from the following:
1.Foster living and learning
experiences

2.Foster a multicultural
environment

3.Foster positive lifelong
intellectual and social habits

1.Foster living and learning experiences
3.Foster positive lifelong intellectual and social habits

Time Frame 2016-2017
Objective Increase programs including academic advising and safety awareness
Measures Scheduled and completed programs per semester (end of Fall/Spring)

Target (Desired Performance
and Deadline)

5 per semester

Data Collection
(Who/Where/When)

Director of Residence Life or official designee will collect associated
data via programming attendance/evaluation forms.

Findings & Status

Fall 2016-Meetings with key players were held. Key players were
identified as Student Success Center/Academic Affairs, Public Safety and
Counseling Services. As the semester progressed, learning objectives
ranged from being able to identify academic resources, mental health
resources, and safety awareness for crime and alcohol.

The following programs were facilitated (Fall 2016):
-Junk Food Bingo

-Myth Busters: Suicide

-Battle of the Brains

-Beer Pong

-It Can Happen to You

-Peer 2 Peer Group: Suicide Awareness
-Drunk Goggles

-Trust in Blue

-Night Behind Closed Doors

-Center for Civil Rights Trip

-GV1 Girl Code




-Healthy Relationships: Group (3 total)
-Prep for Finals

-Can You Protect Yourself

-lock It or L ose It (3 Total)

Unit Name

Residence Life

Goal 2

Coordinate and hosts training/professional development sessions for
student worker positions (Residence Hall Monitor)

-Battle of the Brains Part 2

Student Affairs Goal(s)

Choose from the following:

1.Foster living and learning

2.Foster a multicultural environment
3.Foster positive lifelong intellectual and social habits

-Trust in Blue Info Table

-Wreck It All

-Let’s Talk About Sex Baby

-Don’t Kiss and Tell

-Unzipped Responsibility

-Sober Up-Drunk Goggles
-Degree Works-Say What?

-Live Action Clue

-Sexual Assault Awareness Week (SAAW) Self-Defense Sessions (4 total)
-SAAW Glow Run/Walk

-Unlock and Load Up Registration

Discussion of Results and
Action Plan

The programs were led by student leaders and department members,
creative in content, and well attended. In moving forward,
collaboration and creativity will need to be the constant and include
other areas of resource whether on campus or off campus.




experiences

2.Foster a multicultural
environment

3.Foster positive lifelong
intellectual and social habits

Time Frame 2016-2017

Objective Increase training sessions for student worker positions (Residence Hall
Monitor)

Measures Scheduled and completed programs per semester (end of Fall/Spring)

Target (Desired Performance
and Deadline)

3 per semester

Data Collection
(Who/Where/When)

Director of Residence Life or official designee will collect associated
data via programming attendance/evaluation forms.

Findings & Status

Fall 2016-Meetings with key players were initiated to craft a
programming schedule for the semester. Key players were identified as
Registrar’s, Facilities, and Public Safety. As the semester progressed,
learning objectives ranged from being able to assist with work order
requests, customer service principles, visitation procedures, and check-
out.

The following programs were facilitated (Fall 2016):
-Visitation Procedures

-Customer Service Principles/FERPA

-Work Orders/Bed Bugs

-Check-Out Process

The following programs were facilitated (Spring 2017):
-Combination Training
*Visitation Procedures, Customer Service, Work Orders/Bedbugs

-Combination Training
*Visitation Procedures, Customer Service, Work Orders/Bedbugs

Discussion of Results and
Action Plan

The programs were spaced throughout the semester in order to
accommodate student worker schedules. In moving forward,
facilitation of trainings will look to be implemented within technology




| features such as D2L for accommodation of scheduling conflicts, etc.
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