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Faculty Credentialing Guide 

This guide serves as a reference for hiring appropriately qualified and credentialed faculty at Gordon 
State College in accordance with state and federal law, Board of Regents of the University System of 
Georgia (BOR) regulations and policies, Southern Association of Colleges and Schools Commission on 
Colleges (SACSCOC) faculty credentials guidelines, and guidelines in place by federally recognized, 
discipline specific accrediting bodies. 

Deans and Department Heads will review qualifications at least every three (3) years to ensure this 
document is up to date concerning programs and courses offered at Gordon State College and changes in 
BOR and SACSCOC policies and guidelines. (See Gordon State College hiring guidance for additional 
information.) 

Determining Faculty Credentials 

Board of Regents of the University System of Georgia 

The Board of Regents policy 
(http://www.usg.edu/policymanual/section8/policy/C245/#p8.3.1_faculty_employment) 8.3.1.1, 
Recruitment and Appointment, states that “each University System of Georgia institution shall publish 
comprehensive, clearly stated written policies and procedures for the recruitment and appointment of 
faculty members. These policies and procedures shall conform to guidelines promulgated by the USG 
chief academic officer.” 
8.3.1.2, Minimum Qualifications for Employment, states “minimum faculty employment qualifications for 
all USG institutions and all academic ranks within these institutions shall be: 

1. Consistent with applicable requirements for institutional accreditation;
2. Evidence of ability as a teacher;
3. Evidence of activity as a scholar and ability in all other duties assigned;
4. Successful experience (which will necessarily be waived for those just entering the academic

profession who meet all other requirements); and,
5. Desirable personal qualities judged on the basis of personal interview, complete biographical

data, and recommendations.

Southern Association of Colleges and Schools Commission on Colleges 

SACSCOC (https://sacscoc.org/app/uploads/2019/07/faculty-credentials.pdf) requires institutions to 
justify and document qualifications for each faculty member and is stated in Standard 6.2.a (Faculty 
qualifications) of the Principles of Accreditation as follows: 

“For each of its educational programs, the institution justifies and documents the qualifications of its 
faculty members.” It continues to state that, “While academic credentials in most cases may well be the 
standard qualification for faculty members, other types of qualifications may prove to be appropriate. 
Examples could include appropriately related work experiences in the field, professional licensure and 

http://www.usg.edu/policymanual/section8/policy/C245/#p8.3.1_faculty_employment)
https://sacscoc.org/app/uploads/2019/07/faculty-credentials.pdf
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certifications related to the teaching assignment, honors and awards, continuing professional 
development, relevant peer-reviews publications, and/or continuous documented excellence in 
teaching.” 

SACSCOC also provides the following credential guidelines which apply to Gordon State College: 

a. Faculty teaching general education courses at the undergraduate level: doctorate or
master’s degree in the teaching discipline or master’s degree with a concentration in the
teaching discipline (a minimum of 18 graduate semester hours in the teaching discipline).

b. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree:
doctorate or master’s degree in the teaching discipline or master’s degree with a
concentration in the teaching discipline (a minimum of 18 graduate semester hours in the
teaching discipline).

c. Faculty teaching associate degree courses not designed for transfer to the baccalaureate
degree: bachelor’s degree in the teaching discipline, or associate’s degree and
demonstrated competencies in the teaching discipline.

d. Faculty teaching baccalaureate courses: doctorate or master’s degree in the teaching
discipline or master’s degree with a concentration in the teaching discipline (minimum of 18
graduate semester hours in the teaching discipline).

e. Faculty teaching graduate and post-baccalaureate course work: earned doctorate/terminal
degree in the teaching discipline or a related discipline.

f. Graduate teaching assistants: master’s in the teaching discipline or 18 graduate semester
hours in the teaching discipline, direct supervision by a faculty member experienced in the
teaching discipline, regular in-service training, and planned and periodic evaluations.

In addition to these guidelines, Gordon State College applies the following in accordance with the 
Georgia Board of Nursing GA R&R - GAC - Chapter 410-8 REGISTERED NURSING 
EDUCATION PROGRAMS : 

a. Full-time Faculty teaching nursing courses at the undergraduate level: doctorate or
master’s degree in the teaching discipline or bachelor’s degree with a concentration in
the teaching discipline (a minimum of 18 graduate semester hours in the teaching
discipline).

b. Part-time faculty in the clinical setting (Clinical Instructor): baccalaureate or higher
degree in nursing and have experience in the area of responsibility.

To document compliance with SACSCOC each department head, coordinator, or dean must make a 
clear and compelling case to support a faculty hire using appropriate supporting documentation 
when necessary. 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Frules.sos.ga.gov%2Fgac%2F410-8&data=05%7C02%7Ct_betkowski%40gordonstate.edu%7Ce12c06ebfd254c09c38c08ddc9f41aa1%7C9450bf80253743819ecba433616fae0c%7C0%7C0%7C638888772461688180%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H8hsvLJQNfSUxtkbmkgQIwszqzuD6H%2BANI7IIUmZVVg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Frules.sos.ga.gov%2Fgac%2F410-8&data=05%7C02%7Ct_betkowski%40gordonstate.edu%7Ce12c06ebfd254c09c38c08ddc9f41aa1%7C9450bf80253743819ecba433616fae0c%7C0%7C0%7C638888772461688180%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H8hsvLJQNfSUxtkbmkgQIwszqzuD6H%2BANI7IIUmZVVg%3D&reserved=0
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Faculty Teaching as Part of Collaborative Agreements with USG Schools 

For administrative and credentialing purposes, Gordon State College carries faculty teaching as part of 
collaborative agreements as unpaid, part‐time adjuncts.  Original copies of transcripts are on file at the 
faculty member’s home institution and copies should be available upon request. 



Faculty Credentialing Requirements

Business & Professional Studies-Business

ACCT52.0301

Accounting

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Accounting or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in the qualifying field.

Field CIP Field Description

52.0301 Accounting.

52.0303 Auditing.

52.0304 Accounting and Finance.

52.0305 Accounting and Business/Management.

52.0399 Accounting and Related Services, Other.

ANTH45.0201

Anthropology

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Anthropology or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in the qualifying field.

Field CIP Field Description

45.0201 Anthropology.

45.0202 Physical and Biological Anthropology.

45.0203 Medical Anthropology.

45.0204 Cultural Anthropology.

45.0299 Anthropology, Other.

45.1101 Sociology.

45.1301 Sociology and Anthropology.

BUSA52.0101

Business

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Business, Master’s Degree in Management, Master’s Degree in Business Administration or a 
Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

52.01-- Business/Commerce, General.

52.02-- Business Administration, Management and Operations.

52.03-- Accounting and Related Services.

52.05-- Business/Corporate Communications.

52.06-- Business/Managerial Economics.

52.07-- Entrepreneurial and Small Business Operations.

52.08-- Finance and Financial Management Services.

52.09-- Hospitality Administration/Management.
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Faculty Credentialing Requirements

Business & Professional Studies-Business

BUSA52.0101

Business

CIP Code: Course Prefix:

Field CIP Field Description

52.10-- Human Resources Management and Services.

52.11-- International Business.

52.12-- Management Information Systems and Services.

52.13-- Management Sciences and Quantitative Methods.

52.14-- Marketing.

ECON45.0601

Economics

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Economics or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

45.0601 Economics, General.

45.0602 Applied Economics.

45.0603 Econometrics and Quantitative Economics.

45.0604 Development Economics and International Development.

45.0605 International Economics.

45.0699 Economics, Other.

FTA52.0801

FinTech Academy

CIP Code: Course Prefix:

Minimum Academic Requirements:

*See Appendix A for minimum academic requirements and qualifying CIP codes for FTA courses taught through
eCampus.

FTA52.1399

FinTech Academy

CIP Code: Course Prefix:

Minimum Academic Requirements:

*See Appendix B for minimum academic requirements and qualifying CIP codes for FTA courses taught through
eCampus.
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Faculty Credentialing Requirements

Business & Professional Studies-Business

HADM51.0701

Healthcare Administration

CIP Code: Course Prefix:

Minimum Academic Requirements:

*See Appendix C for minimum academic requirements and qualifying CIP codes for HADM courses taught through
eCampus.

MGNT52.0201

Management

CIP Code: Course Prefix:

Minimum Academic Requirements:

Bachelor’s Degree in Management and Administration or a Master’s Degree with at least 18 Graduate Semester 
hours (27 quarter hours) in any combination of the qualifying field.

Field CIP Field Description

52.01-- Business/Commerce, General.

52.02-- Business Administration, Management and Operations.

52.03-- Accounting and Related Services.

52.05-- Business/Corporate Communications.

52.06-- Business/Managerial Economics.

52.07-- Entrepreneurial and Small Business Operations.

52.08-- Finance and Financial Management Services.

52.09-- Hospitality Administration/Management.

52.10-- Human Resources Management and Services.

52.11-- International Business.

52.12-- Management Information Systems and Services.

52.13-- Management Sciences and Quantitative Methods.

52.14-- Marketing.

ORGL52.0213

Organizational Leadership

CIP Code: Course Prefix:

Minimum Academic Requirements:

*See Appendix C for minimum academic requirements and qualifying CIP codes for DATA courses taught through
eCampus.
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Faculty Credentialing Requirements

Business & Professional Studies-Business

POLS45.1001

Political Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Political Science or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

45.1001 Political Science and Government, General.

45.1002 American Government and Politics (United States).

45.1003 Canadian Government and Politics.

45.1004 Political Economy.

45.1099 Political Science and Government, Other.
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Faculty Credentialing Requirements

Business & Professional Studies-Professional Studies

CRJU43.0104

Criminal Justice

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Criminal Justice or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field. * See Appendix D for additional minimum academic 
requirements and qualifying CIP codes for CRJU courses that are taught by eCampus.

Field CIP Field Description

22.0101 Law.

42.2812 Forensic Psychology.

43.0103 Criminal Justice/Law Enforcement Administration.

43.0104 Criminal Justice/Safety Studies.

43.0106 Forensic Science and Technology.

43.0107 Criminal Justice/Police Science.

43.0109 Security and Loss Prevention Services.

43.0110 Juvenile Corrections.

43.0111 Criminalistics and Criminal Science.

43.0112 Securities Services Administration/Management.

43.0113 Corrections Administration.

43.0114 Law Enforcement Investigation and Interviewing.

43.0115 Law Enforcement Record-Keeping and Evidence Management

43.0116 Cyber/Computer Forensics and Counterterrorism.

43.0117 Financial Forensics and Fraud Investigation.

44.0401 Public Administration.

45.0401 Criminology.

HUSV44.0000

Human Services

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Human Services or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

13.0410 Urban Education and Leadership.

19.0701 Human Development and Family Studies, General.

19.0702 Adult Development and Aging.

19.0704 Family Systems.

19.0706 Child Development.

19.0707 Family and Community Services.

42.---- PSYCHOLOGY.

44.---- PUBLIC ADMINISTRATION AND SOCIAL SERVICE PROFESSIONS

45.00--

45.02-- Anthropology.
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Faculty Credentialing Requirements

Business & Professional Studies-Professional Studies

HUSV44.0000

Human Services

CIP Code: Course Prefix:

Field CIP Field Description

45.04-- Criminology.

45.05-- Demography and Population Studies.

45.09-- International Relations and National Security Studies.

45.10-- Political Science and Government.

45.11-- Sociology.

45.12-- Urban Studies/Affairs.

45.13-- Sociology and Anthropology.

45.14-- Rural Sociology.

45.99-- Social Sciences, Other.

51.1508 Mental Health Counseling/Counselor.

52.1003 Organizational Behavior Studies.

PSYC42.0101

Psychology

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Psychology or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

13.11-- Student Counseling and Personnel Services.

19.0701 Human Development and Family Studies, General.

19.0702 Adult Development and Aging.

19.0704 Family Systems.

19.0706 Child Development.

19.0707 Family and Community Services.

30.1001 Biopsychology.

30.1701 Behavioral Sciences.

42.---- PSYCHOLOGY.

44.07-- Social Work.

51.15-- Mental and Social Health Services and Allied Professions.

SOCI45.1101

Sociology

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Sociology or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

19.0701 Human Development and Family Studies, General.
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Faculty Credentialing Requirements

Business & Professional Studies-Professional Studies

SOCI45.1101

Sociology

CIP Code: Course Prefix:

Field CIP Field Description

19.0702 Adult Development and Aging.

19.0704 Family Systems.

19.0706 Child Development.

19.0707 Family and Community Services.

44.07-- Social Work.

45.0201 Anthropology.

45.1101 Sociology.

45.1201 Urban Studies/Affairs.

45.1301 Sociology and Anthropology.

45.1401 Rural Sociology.

45.9999 Social Sciences, Other.

STAR32.0101

Students Taking Acad Responsib

CIP Code: Course Prefix:

Minimum Academic Requirements:

Bachelor’s Degree or a Master’s Degree.

Field CIP Field Description

32.0101 Basic Skills and Developmental/Remedial Education, General.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

ARTS50.0701

Arts History & Studio

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Art or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any 
combination of the qualifying field.

Field CIP Field Description

50.0499 Design and Applied Arts, Other.

50.0605 Photography.

50.0701 Art/Art Studies, General.

50.0702 Fine/Studio Arts, General.

50.0703 Art History, Criticism and Conservation.

50.0705 Drawing.

50.0706 Intermedia/Multimedia.

50.0708 Painting.

50.0709 Sculpture.

50.0710 Printmaking.

50.0711 Ceramic Arts and Ceramics.

50.0712 Fiber, Textile and Weaving Arts.

50.0713 Metal and Jewelry Arts.

50.0799 Fine Arts and Art Studies, Other.

COLQ30.0000

Colloquium

CIP Code: Course Prefix:

Minimum Academic Requirements:

A Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

09.---- COMMUNICATION, JOURNALISM, AND RELATED PROGRAMS.

11.---- COMPUTER AND INFORMATION SCIENCES AND SUPPORT SER

13.---- EDUCATION.

16.---- FOREIGN LANGUAGES, LITERATURES, AND LINGUISTICS.

23.---- ENGLISH LANGUAGE AND LITERATURE/LETTERS.

24.---- LIBERAL ARTS AND SCIENCES, GENERAL STUDIES AND HUMA

24.0103 Humanities/Humanistic Studies.

24.0199 Liberal Arts and Sciences, General Studies and Humanities, Ot

25.---- LIBRARY SCIENCE.

26.---- BIOLOGICAL AND BIOMEDICAL SCIENCES.

27.---- MATHEMATICS AND STATISTICS.

31.---- PARKS, RECREATION, LEISURE, AND FITNESS STUDIES.

38.---- PHILOSOPHY AND RELIGIOUS STUDIES.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

COLQ30.0000

Colloquium

CIP Code: Course Prefix:

Field CIP Field Description

38.01-- Philosophy.

40.---- PHYSICAL SCIENCES.

42.---- PSYCHOLOGY.

43.01-- Criminal Justice and Corrections.

44.0000 Human Services, General.

44.07-- Social Work.

45.---- SOCIAL SCIENCES.

50.---- VISUAL AND PERFORMING ARTS.

52.---- BUSINESS, MANAGEMENT, MARKETING, AND RELATED SUPP

54.---- HISTORY.

COMM09.0101

Communications

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Communication or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

09.0100 Communication, General.

09.0101 Speech Communication and Rhetoric.

09.0102 Mass Communication/Media Studies.

09.0199 Communication and Media Studies, Other.

09.0401 Journalism.

23.1304 Rhetoric and Composition.

ENGL23.0101

English

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in English or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

23.0101 English Language and Literature, General.

23.1301 Writing, General.

23.1302 Creative Writing.

23.1303 Professional, Technical, Business, and Scientific Writing.

23.1304 Rhetoric and Composition.

23.1399 Rhetoric and Composition/Writing Studies, Other.

23.14-- Literature.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

ENGL23.0101

English

CIP Code: Course Prefix:

Field CIP Field Description

23.9999 English Language and Literature/Letters, Other.

ENGL (LS)32.0108

English (Learning Support)

CIP Code: Course Prefix:

Minimum Academic Requirements:

Bachelor’s Degree in English or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

13.1401 Teaching English as a Second or Foreign Language/ESL Langua

23.0101 English Language and Literature, General.

23.1304 Rhetoric and Composition.

23.14-- Literature.

23.9999 English Language and Literature/Letters, Other.

32.0108 Developmental/Remedial English.

FREN16.0901

French

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in French or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

16.0900 Romance Languages, Literatures, and Linguistics, General.

16.0901 French Language and Literature.

GFA50.0601

Georgia Film Academy

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Film/Cinema Studies or a Master’s Degree with at least 18 Graduate Semester hours (27 
quarter hours) in any combination of the qualifying field. * See Appendix E for additional minimum academic 
requirements and qualifying CIP codes for GFA courses that are taught by eCampus.

Field CIP Field Description

50.0601 Film/Cinema/Video Studies.

50.0602 Cinematography and Film/Video Production.

50.0605 Photography.

50.0607 Documentary Production.

50.0699 Film/Video and Photographic Arts, Other.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

HUMN24.0103

Humanities

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

09.01-- Communication and Media Studies.

23.---- ENGLISH LANGUAGE AND LITERATURE/LETTERS.

24.---- LIBERAL ARTS AND SCIENCES, GENERAL STUDIES AND HUMA

38.---- PHILOSOPHY AND RELIGIOUS STUDIES.

50.0501 Drama and Dramatics/Theatre Arts, General.

50.0505 Theatre Literature, History and Criticism.

50.0703 Art History, Criticism and Conservation.

50.0901 Music, General.

50.0902 Music History, Literature, and Theory.

54.---- HISTORY.

INST30.0000

Interdisciplinary Studies

CIP Code: Course Prefix:

Minimum Academic Requirements:

A Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

09.---- COMMUNICATION, JOURNALISM, AND RELATED PROGRAMS.

11.---- COMPUTER AND INFORMATION SCIENCES AND SUPPORT SER

13.---- EDUCATION.

16.---- FOREIGN LANGUAGES, LITERATURES, AND LINGUISTICS.

23.---- ENGLISH LANGUAGE AND LITERATURE/LETTERS.

24.---- LIBERAL ARTS AND SCIENCES, GENERAL STUDIES AND HUMA

24.0103 Humanities/Humanistic Studies.

24.0199 Liberal Arts and Sciences, General Studies and Humanities, Ot

25.---- LIBRARY SCIENCE.

26.---- BIOLOGICAL AND BIOMEDICAL SCIENCES.

27.---- MATHEMATICS AND STATISTICS.

31.---- PARKS, RECREATION, LEISURE, AND FITNESS STUDIES.

38.---- PHILOSOPHY AND RELIGIOUS STUDIES.

38.01-- Philosophy.

40.---- PHYSICAL SCIENCES.

42.---- PSYCHOLOGY.

43.01-- Criminal Justice and Corrections.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

INST30.0000

Interdisciplinary Studies

CIP Code: Course Prefix:

Field CIP Field Description

44.0000 Human Services, General.

44.07-- Social Work.

45.---- SOCIAL SCIENCES.

50.---- VISUAL AND PERFORMING ARTS.

52.---- BUSINESS, MANAGEMENT, MARKETING, AND RELATED SUPP

54.---- HISTORY.

LIBR25.0101

Library and Information Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Library and Information Science or a Master’s Degree with at least 18 Graduate Semester 
hours (27 quarter hours) in any combination of the qualifying field.

Field CIP Field Description

25.0101 Library and Information Science.

25.0102 Children and Youth Library Services.

25.0103 Archives/Archival Administration.

25.0199 Library Science and Administration, Other.

25.0301 Library and Archives Assisting.

25.9999 Library Science, Other.

MUSC50.0901

Music

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Music or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

50.0901 Music, General.

50.0902 Music History, Literature, and Theory.

50.0903 Music Performance, General.

50.0904 Music Theory and Composition.

50.0905 Musicology and Ethnomusicology.

50.0906 Conducting.

50.0907 Keyboard Instruments.

50.0908 Voice and Opera.

50.0910 Jazz/Jazz Studies.

50.0911 Stringed Instruments.

50.0912 Music Pedagogy.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

MUSC50.0901

Music

CIP Code: Course Prefix:

Field CIP Field Description

50.0913 Music Technology.

50.0914 Brass Instruments.

50.0915 Woodwind Instruments.

50.0916 Percussion Instruments.

50.0999 Music, Other.

PHIL38.0101

Philosophy

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Philosophy or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

38.0101 Philosophy.

38.0102 Logic.

38.0103 Ethics.

38.0104 Applied and Professional Ethics.

38.0199 Philosophy, Other.

SPAN16.0905

Spanish

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Spanish or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

16.0900 Romance Languages, Literatures, and Linguistics, General.

16.0904 Portuguese Language and Literature.

16.0905 Spanish Language and Literature.

16.0908 Hispanic and Latin American Languages, Literatures, and Ling

16.0999 Romance Languages, Literatures, and Linguistics, Other.

THEA50.0501

Theatre

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Theatre or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

50.0501 Drama and Dramatics/Theatre Arts, General.

50.0502 Technical Theatre/Theatre Design and Technology.

Page 13 of 279/8/2025



Faculty Credentialing Requirements

Education, Arts & Humanities-Arts & Humanities

THEA50.0501

Theatre

CIP Code: Course Prefix:

Field CIP Field Description

50.0504 Playwriting and Screenwriting.

50.0505 Theatre Literature, History and Criticism.

50.0506 Acting.

50.0507 Directing and Theatrical Production.

50.0509 Musical Theatre.

50.0510 Costume Design.

50.0599 Dramatic/Theatre Arts and Stagecraft, Other.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Education

EDUC13.0101

Education

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Education or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in the qualifying field.

Field CIP Field Description

13.0101 Education, General.

13.0301 Curriculum and Instruction.

13.1001 Special Education and Teaching, General.

13.1202 Elementary Education and Teaching.

13.1203 Junior High/Intermediate/Middle School Education and Teach

13.1205 Secondary Education and Teaching.

13.1299 Teacher Education and Professional Development, Specific Le

13.1399 Teacher Education and Professional Development, Specific Su

13.1401 Teaching English as a Second or Foreign Language/ESL Langua

13.9999 Education, Other.

FIRE30.0000

Freshmen Intro to Reasoning

CIP Code: Course Prefix:

Minimum Academic Requirements:

A Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

09.---- COMMUNICATION, JOURNALISM, AND RELATED PROGRAMS.

11.---- COMPUTER AND INFORMATION SCIENCES AND SUPPORT SER

13.---- EDUCATION.

16.---- FOREIGN LANGUAGES, LITERATURES, AND LINGUISTICS.

23.---- ENGLISH LANGUAGE AND LITERATURE/LETTERS.

24.---- LIBERAL ARTS AND SCIENCES, GENERAL STUDIES AND HUMA

24.0103 Humanities/Humanistic Studies.

24.0199 Liberal Arts and Sciences, General Studies and Humanities, Ot

25.---- LIBRARY SCIENCE.

26.---- BIOLOGICAL AND BIOMEDICAL SCIENCES.

27.---- MATHEMATICS AND STATISTICS.

31.---- PARKS, RECREATION, LEISURE, AND FITNESS STUDIES.

38.---- PHILOSOPHY AND RELIGIOUS STUDIES.

38.01-- Philosophy.

39.---- THEOLOGY AND RELIGIOUS VOCATIONS.

40.---- PHYSICAL SCIENCES.

42.---- PSYCHOLOGY.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Education

FIRE30.0000

Freshmen Intro to Reasoning

CIP Code: Course Prefix:

Field CIP Field Description

43.01-- Criminal Justice and Corrections.

44.0000 Human Services, General.

44.07-- Social Work.

45.---- SOCIAL SCIENCES.

50.---- VISUAL AND PERFORMING ARTS.

52.---- BUSINESS, MANAGEMENT, MARKETING, AND RELATED SUPP

54.---- HISTORY.

HIST54.0101

History

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in History or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

54.0101 History, General.

54.0102 American  History (United States).

54.0103 European History.

54.0199 History, Other.

LART13.0101

Language Arts

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Education or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in the qualifying field.

Field CIP Field Description

13.0101 Education, General.

13.0301 Curriculum and Instruction.

13.1001 Special Education and Teaching, General.

13.1202 Elementary Education and Teaching.

13.1203 Junior High/Intermediate/Middle School Education and Teach

13.1205 Secondary Education and Teaching.

13.1299 Teacher Education and Professional Development, Specific Le

13.1399 Teacher Education and Professional Development, Specific Su

13.1401 Teaching English as a Second or Foreign Language/ESL Langua

13.9999 Education, Other.
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Faculty Credentialing Requirements

Education, Arts & Humanities-Education

SPED13.1001

Special Educ

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Education or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in the qualifying field.

Field CIP Field Description

13.0101 Education, General.

13.0301 Curriculum and Instruction.

13.1001 Special Education and Teaching, General.

13.1202 Elementary Education and Teaching.

13.1203 Junior High/Intermediate/Middle School Education and Teach

13.1205 Secondary Education and Teaching.

13.1299 Teacher Education and Professional Development, Specific Le

13.1399 Teacher Education and Professional Development, Specific Su

13.1401 Teaching English as a Second or Foreign Language/ESL Langua

13.9999 Education, Other.
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Faculty Credentialing Requirements

Nursing, Health & STEM-Nursing

HLTW51.0001

Health and Wellness

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Physical Education or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field. Course numbers 3000-4000 PhD/Ed.D preferred

Field CIP Field Description

51.0000 Health Services/Allied Health/Health Sciences, General.

51.0001 Health and Wellness, General.

51.2201 Public Health, General.

51.2207 Public Health Education and Promotion.

51.2208 Community Health and Preventive Medicine.

51.2299 Public Health, Other.

HLSC51.0000

Health Sciences

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Health Science or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field. Course numbers 3000-4000 PhD/Ed.D preferred

Field CIP Field Description

51.0000 Health Services/Allied Health/Health Sciences, General.

51.0001 Health and Wellness, General.

51.2201 Public Health, General.

51.2207 Public Health Education and Promotion.

51.2208 Community Health and Preventive Medicine.

51.2211 Health Services Administration.

51.2299 Public Health, Other.

HIMA51.2211

Health Serv and Info Admin

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Health Information Management or at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

51.0000 Health Services/Allied Health/Health Sciences, General.

51.0706 Health Information/Medical Records Administration/Adminis

51.2211 Health Services Administration.

51.2706 Medical Informatics.

51.38-- Registered Nursing, Nursing Administration, Nursing Research
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Faculty Credentialing Requirements

Nursing, Health & STEM-Nursing

NURS51.3801

Nursing

CIP Code: Course Prefix:

Minimum Academic Requirements:

A full-time faculty member should have a masters/doctoral degree in nursing; or a baccalaureate degree in 
nursing and be able to provide documentation of progress toward an earned graduate degree in nursing, have 
experience in the area of responsibility, and be directed by a faculty member with at least one (1) earned 
graduate degree in nursing. A part-time faculty member that is appointed by the parent institution, is engaged in 
teaching/evaluation in classes, simulated settings and practice settings, must hold at least a baccalaureate or 
higher degree in nursing. (Georgia Board of Nursing, Rules and Regulations of the State of Georgia, Department 
410, Chapter 410-8, Rule 410-8-.05 Faculty)

Field CIP Field Description

51.3801 Registered Nursing/Registered Nurse.

51.3802 Nursing Administration.

51.3803 Adult Health Nurse/Nursing.

51.3804 Nurse Anesthetist.

51.3805 Family Practice Nurse/Nursing.

51.3806 Maternal/Child Health and Neonatal Nurse/Nursing.

51.3807 Nurse Midwife/Nursing Midwifery.

51.3808 Nursing Science.

51.3809 Pediatric Nurse/Nursing.

51.3810 Psychiatric/Mental Health Nurse/Nursing.

51.3811 Public Health/Community Nurse/Nursing.

51.3812 Perioperative/Operating Room and Surgical Nurse/Nursing.

51.3813 Clinical Nurse Specialist.

51.3814 Critical Care Nursing.

51.3815 Occupational and Environmental Health Nursing.

51.3816 Emergency Room/Trauma Nursing.

51.3817 Nursing Education.

51.3818 Nursing Practice.

51.3819 Palliative Care Nursing.

51.3820 Clinical Nurse Leader.

51.3821 Geriatric Nurse/Nursing.

51.3822 Women's Health Nurse/Nursing.

51.3899 Registered Nursing, Nursing Administration, Nursing Research
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Faculty Credentialing Requirements

Nursing, Health & STEM-Nursing

PHED31.0501

Physical Education

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Physical Education or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

31.0501 Health and Physical Education/Fitness, General.

31.0505 Kinesiology and Exercise Science.

31.0507 Physical Fitness Technician.

31.0508 Sports Studies.

31.0599 Health and Physical Education/Fitness, Other.

PHED31.0599

Physical Education

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Physical Education or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field. Associate’s Degree and experience in the fitness activity

Field CIP Field Description

31.0501 Health and Physical Education/Fitness, General.

31.0507 Physical Fitness Technician.

31.0599 Health and Physical Education/Fitness, Other.

PHED34.0199

Physical Education

CIP Code: Course Prefix:

Minimum Academic Requirements:

Bachelor's Degree in any field and Certification as a CPR Instructor by the American Heart Association.

PUBH51.2201

Public Health

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Public Health or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field. Course numbers 3000-4000 PhD/Ed.D preferred

Field CIP Field Description

51.1611 Public Health/Community Nurse/Nursing.

51.2201 Public Health, General.

51.2201 Public Health, General.

51.2207 Public Health Education and Promotion.

51.2208 Community Health and Preventive Medicine.
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Faculty Credentialing Requirements

Nursing, Health & STEM-Nursing

PUBH51.2201

Public Health

CIP Code: Course Prefix:

Field CIP Field Description

51.2211 Health Services Administration.

51.2299 Public Health, Other.

REST51.0908

Respiratory Therapy

CIP Code: Course Prefix:

Minimum Academic Requirements:

PhD. In Health Sciences with a concentration in Cardiopulmonary Care, or Masters of Science degree in 
Respiratory Therapy or Respiratory Care or a doctorate or master’s degree with a concentration in the teaching 
discipline (minimum of 18 semester hours in the teaching discipline).

Field CIP Field Description

51.0908 Respiratory Care Therapy/Therapist.

51.0915 Cardiopulmonary Technology/Technologist.
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Faculty Credentialing Requirements

Nursing, Health & STEM-STEM

ASTR40.0201

Astronomy

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Astronomy or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

40.0201 Astronomy.

40.0202 Astrophysics.

40.0203 Planetary Astronomy and Science.

40.0299 Astronomy and Astrophysics, Other.

BIOL26.0101

Biology

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Biology or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

13.1322 Biology Teacher Education.

26.0101 Biology/Biological Sciences, General.

26.0102 Biomedical Sciences, General.

26.0202 Biochemistry.

26.0301 Botany/Plant Biology.

26.0305 Plant Pathology/Phytopathology.

26.0307 Plant Physiology.

26.0401 Cell/Cellular Biology and Histology.

26.0403 Anatomy.

26.0502 Microbiology, General.

26.0701 Zoology/Animal Biology.

26.0702 Entomology.

26.0707 Animal Physiology.

26.0708 Animal Behavior and Ethology.

26.0709 Wildlife Biology.

26.0799 Zoology/Animal Biology, Other.

26.0801 Genetics, General.

26.0901 Physiology, General.

26.1301 Ecology.

26.9999 Biological and Biomedical Sciences, Other.
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Faculty Credentialing Requirements

Nursing, Health & STEM-STEM

CHEM40.0501

Chemistry

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Chemistry or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

26.0202 Biochemistry.

40.0501 Chemistry, General.

40.0502 Analytical Chemistry.

40.0503 Inorganic Chemistry.

40.0504 Organic Chemistry.

40.0506 Physical Chemistry.

40.0507 Polymer Chemistry.

40.0508 Chemical Physics.

40.0509 Environmental Chemistry.

40.0510 Forensic Chemistry.

40.0511 Theoretical Chemistry.

40.0599 Chemistry, Other.

CSCI11.0101

Computer Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Computer Science or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

11.0701 Computer Science.

14.0901 Computer Engineering, General.

CSCI14.0101

Computer Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Engineering or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

11.0101 Computer and Information Sciences, General.

11.0701 Computer Science.

14.0901 Computer Engineering, General.

14.0902 Computer Hardware Engineering.

14.0903 Computer Software Engineering.

14.0999 Computer Engineering, Other.
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Faculty Credentialing Requirements

Nursing, Health & STEM-STEM

DATA30.7001

Data Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

*See Appendix F for minimum academic requirements and qualifying CIP codes for DATA courses taught through
eCampus.

ENGR14.0101

Engineering

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Engineering or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) 
in any combination of the qualifying field.

Field CIP Field Description

14.0701 Chemical Engineering.

14.0801 Civil Engineering, General.

14.0901 Computer Engineering, General.

14.1001 Electrical and Electronics Engineering

14.1201 Engineering Physics/Applied Physics.

14.1901 Mechanical Engineering.

14.9999 Engineering, Other.

ENVS03.0104

Environmental Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master's Degree in Environmental Science or Environmental Studies or a Master's Degree with a minimum of 18 
Graduate Semester Hours  in the discipline

Field CIP Field Description

03.05-- Forestry.

03.06-- Wildlife and Wildlands Science and Management.

26.01-- Biology, General.

26.13-- Ecology, Evolution, Systematics, and Population Biology.

40.05-- Chemistry.

40.06-- Geological and Earth Sciences/Geosciences.

40.08-- Physics.
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Faculty Credentialing Requirements

Nursing, Health & STEM-STEM

GEOL40.0601

Geology

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Geology or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

40.0601 Geology/Earth Science, General.

40.0699 Geological and Earth Sciences/Geosciences, Other.

ITEC52.1201

Information Technology

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Computer and Information Sciences or a Master’s Degree with at least 18 Graduate Semester 
hours (27 quarter hours) in any combination of the qualifying field.

Field CIP Field Description

11.0101 Computer and Information Sciences, General.

11.0701 Computer Science.

52.---- BUSINESS, MANAGEMENT, MARKETING, AND RELATED SUPP

ISCI26.0101

Integrated Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

26.---- BIOLOGICAL AND BIOMEDICAL SCIENCES.

ISCI40.0101

Integrated Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

40.---- PHYSICAL SCIENCES.
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Faculty Credentialing Requirements

Nursing, Health & STEM-STEM

MATH27.0101

Mathematics

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Mathematics or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

13.1311 Mathematics Teacher Education.

14.---- ENGINEERING.

27.01-- Mathematics.

27.03-- Applied Mathematics.

27.05-- Statistics.

27.99-- Mathematics and Statistics, Other.

MATH (LS)32.0104

Mathematics (Learning Support)

CIP Code: Course Prefix:

Minimum Academic Requirements:

Bachelor’s Degree in Mathematics or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter 
hours) in any combination of the qualifying field.

Field CIP Field Description

13.1311 Mathematics Teacher Education.

14.---- ENGINEERING.

27.01-- Mathematics.

27.03-- Applied Mathematics.

27.05-- Statistics.

27.99-- Mathematics and Statistics, Other.

32.0104 Developmental/Remedial Mathematics.

PHSC40.0101

Physical Science

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in any combination of the 
qualifying field.

Field CIP Field Description

13.1316 Science Teacher Education/General Science Teacher Educatio

26.---- BIOLOGICAL AND BIOMEDICAL SCIENCES.

40.---- PHYSICAL SCIENCES.
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Faculty Credentialing Requirements

Nursing, Health & STEM-STEM

PHYS40.0801

Physics

CIP Code: Course Prefix:

Minimum Academic Requirements:

Master’s Degree in Physics or a Master’s Degree with at least 18 Graduate Semester hours (27 quarter hours) in 
any combination of the qualifying field.

Field CIP Field Description

14.1003 Laser and Optical Engineering.

14.1201 Engineering Physics/Applied Physics.

14.2301 Nuclear Engineering.

40.0202 Astrophysics.

40.0801 Physics, General.

40.0802 Atomic/Molecular Physics.

40.0804 Elementary Particle Physics.

40.0805 Plasma and High-Temperature Physics.

40.0806 Nuclear Physics.

40.0807 Optics/Optical Sciences.

40.0808 Condensed Matter and Materials Physics.

40.0899 Physics, Other.

Page 27 of 279/8/2025



Appendix A 



eMajor AS in Financial Technology 
Information Packet 

 
 
Program Learning Outcomes 
Participating Institutions 
Program Map 

Course Rotation 
Fall 
Spring 
Summer 

Course Descriptions and Learning Outcomes 
Faculty Credentialing 
 
  



Program Learning Outcomes 
Proposed New Program Learning Outcomes 

1. Examine Fintech industry trends and disruptive information-related technologies. 
2. Assess the breadth and depth of systems used in the financial services industry. 
3. Identify the interaction between technological innovation and financial service providers. 
4. Explore contemporary issues in blockchain, artificial intelligence and machine learning, 

crypto assets, ethics, regulation, and compliance procedures within the FinTech 
industry. 

 
Old Program Learning Outcomes 
SLO 1: Prepare a business plan for a venture business 
SLO 2: Design, implement, and evaluate an information system solution to meet a given set of 
information technology requirements. 
SLO 3: Communicate the results of the data analysis to management by writing a detailed 
report. 
SLO 4: Identify and examine fintech industry trends and disruptive information-related 
technologies. 

Participating Institutions 
Atlanta Metropolitan State College 
East Georgia State College 
Georgia Highlands College 
Middle Georgia State University 

Program Map 
Core Curriculum Areas A-E (42 Hours) 
Area F: Lower Division Major Requirements (18 Hours) 
Required Courses (15 Hours)  
 FTA 2400 - Introduction to Financial Technology 
 FTA 2410 - Coding for FinTech 
 FTA 2420 - Data Analytics for FinTech 
 FTA 2430 - Cybersecurity for FinTech 
 FTA 2440 - Financial Technologies and Services 
Math Elective (3 Hours) 

Georgia Highlands College: 
ACCT 2101 - Accounting Principles I 
Middle Georgia State University: 
MATH 1401 - Elementary Statistics 

Total Credit Hours: 60 Hours 
 



Course Rotation 

Fall 
 

FTA 2410 - Coding for 
FinTech 

FTA 2430 - Cybersecurity for 
FinTech 

FTA 2440 - Financial 
Technologies and Services 

ACCT 2101 - Accounting 
Principles I 

MATH 1401 - Elementary 
Statistics 

 

Spring 

FTA 2400 - Introduction to 
Financial Technology 

FTA 2420 - Data Analytics for 
FinTech 

FTA 2440 - Financial 
Technologies and Services 

ACCT 2101 - Accounting 
Principles I 

MATH 1401 - Elementary 
Statistics 

 

Summer 
 

ACCT 2101 - Accounting 
Principles I 

MATH 1401 - Elementary 
Statistics 

 

 

Course Descriptions and Learning Outcomes 
FTA 2400 - Introduction to Financial Technology 
This course introduces the fundamentals of Financial Technology. It explores what new financial 
technologies are emerging and how the technological advances in data analytics are enabling 
the innovation in the financial industry. It also examines new services and business models in 
various area of banking, insurance and financial asset management. 

1. Evaluate new and emerging financial technologies and their key disruption points and 
analyze how to use them (SO1) 

2. Evaluate new and emerging financial services and business models (SO2) 
3. Identify the unique characteristics of financial innovation (SO3) 
4. Identify the primary sources of financial data and how to manage it (SO4) 
5. Describe financial data analysis methods and tools (SO5) 
6. Describe how emerging and disruptive financial technologies become drivers of change 

in the financial industry (SO6) 
7. Identify the limits, risks, policy and social implications of financial technology (SO7) 



FTA 2410 - Coding for FinTech 
This course covers the design and development of dynamic, data-driven financial applications 
using client and server-side architecture. It focuses on various application development 
techniques for user and mobile friendly design. It also introduces how to develop financial 
applications conforming to the industry standards. 

1. Design, develop, and maintain a dynamic web/mobile financial application.
2. Apply a user-friendly UI design.
3. Apply the architecture of client-side and server-side web/mobile financial applications.
4. Develop web/mobile financial applications that can dynamically access the database.
5. Evaluate and validate web/mobile financial applications for conformance to industry

standards.

FTA 2420 - Data Analytics for FinTech 
This course introduces core statistical skills and data analytics techniques used to manipulate 
and analyze financial datasets. Students will learn how to interpret outcome from data analysis 
for efficient and effective decision-making, consumer/business intelligence, problem 
identification and forecasting. 

1. Understand data analytics and its usage in the financial industry.
2. Manipulate and analyze financial datasets utilizing data analytics methods and tools.
3. Understand best practices of using statistical analysis methods.
4. Manipulate financial datasets and apply the appropriate data mining techniques.
5. Predict problems and solutions using statistical data analysis.
6. Communicate the results of the data analysis.

FTA 2430 - Cybersecurity for FinTech 
This course covers cybersecurity principles of financial technologies. Students will learn about 
threats, vulnerabilities, risks, and the controls to handle them. The course will introduce legal, 
ethical, and compliance issues that arise when working with financial infrastructure in a global 
economy. 

1. Describe security risk assessments
2. Understand the threats, vulnerabilities, and risks to financial technologies
3. Explain IT security controls related to financial technologies
4. List laws, compliance requirements, and industry standards in FinTech
5. Assess issues related to cross-border exchanges and anti-money laundering

FTA 2440 - Financial Technologies and Services 
This course covers the foundations of financial technologies and services. It focuses on the 
usage of technology that powers financial ecosystems, digital finance platforms, mobile 
payments, and digital asset management. Students will explore the characteristics and functions 
of electronic and mobile payment systems. 

1. Analyze technological advancements in the financial industry.
2. Assess financial business ecosystems and digital platforms.
3. Explain robo-advisors and their role in financial planning services.



4. Critique characteristics of electronic and mobile payment systems. 

*Georgia Highlands College| ACCT 2101 - Accounting Principles I 
This course provides an introduction to the objectives, principles, assumptions, and concepts of 
financial accounting. It focuses on procedures from the accounting cycle including financial 
statement presentation for both service and merchandising businesses. 
 

1. Analyze effects of basic transactions on the accounting equation 
2. Journalize basic transactions and adjusting entries 
3. Describe the steps of the accounting cycle 
4. Describe the content and purpose of each of the four basic financial statements 
5. Prepare a basic balance sheet, income statement, retained earnings statement, and 

statement of cash flows (indirect method) 
6. Calculate basic business ratios and explain their significance 

 
 
*Middle Georgia State University | MATH 1401 - Elementary Statistics 
A course in basic statistics. Topics include descriptive statistics, probability, distributions, 
hypothesis testing, inferences, correlation, and regression. 
 

1. Identify and apply appropriate methods of data collection. 
2. Effectively communicate quantitative concepts and results. 
3. Use graphical and numeric techniques to describe data. 
4. Develop an understanding of the concept of probability and the relationship of probability 

and statistics. 
5. Develop an understanding of the various probability distributions. 
6. Use the appropriate method for estimating values of population parameters. 
7. Use the appropriate method to test population parameters. 
8. Use appropriate technology to determine whether a linear relationship exists between 

two variables. 
9. Extract quantitative data from a given situation, translate the data, evaluate information, 

abstract essential information, make logical deductions, and arrive at reasonable 
conclusions. 

 
 

Faculty Credentialing 
eMajor Appropriate Terminal Degree by Course  

Associates in Financial Technology 
*Faculty may also qualify with a Master’s degree in one of the stated fields with 18 graduate-semester 

hours aligned with the course learning outcomes. 
 

Course Terminal Degree and 



Discipline 
FTA 2400 - Introduction 
to Financial Technology 

Ph.D. Information Technology, Ph.D. Business, Ph.D. Finance 

FTA 2410 - Coding for 
FinTech 

Ph.D. Information Technology, Ph.D. Computer Science 

FTA 2420 - Data 
Analytics for FinTech 

Ph.D. Information Technology, Ph.D. Computer Science, Ph.D. 
Business 

FTA 2430 - 
Cybersecurity for 
FinTech 

Ph.D. Information Technology, Ph.D. Computer Science, Ph.D. 
Business 

FTA 2440 - Financial 
Technologies and 
Services 

Ph.D. Information Technology, Ph.D. Business, Ph.D. Finance 

FTA 4001 – Foundations 
of FinTech 

Ph.D. Information Technology, Ph.D. Business, Ph.D. Finance 

FTA 4002 – Financial 
Technologies 

Ph.D. Information Technology, Ph.D. Computer Science, Ph.D. 
Business 

FTA 4003 – Commercial 
Banking of FinTech 

Ph.D. Information Technology, Ph.D. Business, Ph.D. Finance 

FTA 4005 – Introduction 
to Financial Data 
Analytics 

Ph.D. Information Technology, Ph.D. Business, Ph.D. Finance 

FTA 4100 – Introduction 
to Information Security 
for FinTech 

Ph.D. Information Technology, Ph.D. Computer Science, Ph.D. 
Business 

 
 
Faculty credentials must be from a regionally accredited higher education institution. To adhere to 
accreditation standards, instructional assignments will prioritize the use of full-time faculty from 
partner institutions. When possible, the number of faculty teaching in collaborative programs 
should be in proportion to the number of students from their institution participating in the program. 
*Revised 2022 
 



Appendix B 

  



 

Valdosta State University employs highly qualified faculty to teach our students. VSU ascribes to the SACS Commission 
on Colleges’ recommended Guidelines for Faculty Credentials (summarized in the below table) which states: “The 
institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When 
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned 
degree in the discipline. The institution also considers competence, effectiveness, and capacity, including, as 
appropriate, undergraduate and graduate degrees, related work experiences in the field, professional licensure and 
certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated 
competencies and achievements that contribute to effective teaching and student learning outcomes. For all cases, 
the institution is responsible for justifying and documenting the qualifications of its faculty.”  
Contact the SACSCOC Accreditation Liaison, Dr. Michael Black (mmblack [at] valdosta.edu) with questions or to seek 
recommendations about specific circumstances prior to assigning the instructor to a course.  

VALDOSTA STATE UNIVERSITY  

Faculty Credentials Guidelines for Deans and Department Heads 

ACADEMIC AFFAIRS • http://www.valdosta.edu/academics/academic-affairs/ 
West Hall Suite 1004 • 1500 N. Patterson St. Valdosta, GA 31698 • Phone (229) 333-5950 

An instructor with a is academically credentialed to teach in the discipline 

doctoral degree in the teaching discipline bachelor, master’s, specialist, and doctoral level courses 

doctoral degree not in the teaching discipline;  
master’s degree in the teaching discipline which is 
the terminal degree for that discipline (i.e., MFA) 

bachelor and master’s level courses 

doctoral degree not in the teaching discipline;  
master’s degree in the teaching discipline but not the 
terminal degree for that discipline (i.e., MS, MA, MEd) 

1000 and 2000 level courses; 
may be able to teach 3000 and 4000 level courses 

but requires a justification for an exception approved by a 
Dean and SACSCOC Liaison  

education specialist degree in the teaching discipline bachelor level courses 

master’s degree in the teaching discipline which is  
the terminal degree for that discipline (i.e., MFA) 

bachelor and master’s level courses 

master’s degree in the teaching discipline but not the 
terminal degree for that discipline (i.e., MA, MS, MEd) 

1000 and 2000 level courses; 
may be able to teach 3000 and 4000 level courses 

but requires a justification for an exception approved by a 
Dean and SACSCOC Liaison  

master’s degree not in the teaching discipline but has 
18+ graduate semester hours in the teaching discipline 

1000 and 2000 level courses 

bachelor’s degree but working as a Graduate  
Teaching Assistant while pursuing a master’s degree 

1000 level courses 
with direct supervision by experienced faculty member, 
regular training, and planned and periodic evaluations 

bachelor’s degree with substantial work and 
professional experience and credentials in the 
teaching discipline 
[this is extremely rare] 

1000 level courses 
only on an emergency basis with direct supervision by 
experienced faculty member and a justification for an 
exception approved by a Dean and SACSCOC Liaison  

Note: Full-time staff members cannot teach for the academic department which regularly employs them. 
Revised June 18, 2019. 
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*Faculty may also qualify with a Master’s degree in one of the stated fields with 18 graduate-semester hours aligned with the course 
learning outcomes. 

 
COMM 3330 Advanced Communication Skills 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Analysis and application of interpersonal, small group, and 
mediated communication skills as effective speaking, listening, 
negotiation, conflict management, presentation, and media 
interviewing. 

Ph.D. Communications 
Ph.D./DBA/MBA Master of 
Business Administration 

09.01) Communication and 
Media Studies 
52.02) Business 
Administration, Management 
and Operations 
52.0213) Organizational 
Leadership 

ENGL 3405 Professional and Technical Writing 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course will introduce students to basic ethical and rhetorical 
concepts that govern a multitude of professional and technical 
situations. Highlighting the importance of the writing process, this 
course will concentrate on the fundamentals within professional 
writing communities in order to train students in effective and 
persuasive communication. Students will gain intensive practice 
in composing powerful audience-driven documents such as 
letters, memos, and job application materials, as well as 
instructions and formal reports. Covering a wide range of 
business principles- from gathering data through primary and 
secondary research to the planning and organizing of workplace 

Ph.D. English 
Ph.D. Rhetoric and 
Composition 
Ph.D. or Ed.D. English 
Education 
Ph.D./DBA/MBA Master of 
Business Administration 

 
 

23.01) English Language and 
Literature, General 
23.13) Rhetoric and 
Composition/Writing Studies 
13.1305) English/ Language 
Arts Teacher Education 
52.02) Business 
Administration, Management 
and Operations 
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genre sets- this provides practical advice regarding the 
professional standards that students will encounter in their future 
careers. Moreover, students will learn to craft effective 
presentations supported with appropriate documentary and 
visual aids as they collaborate on technical research and 
reporting projects with peers. 

HADM 3301 Health Care Organizations 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This project based course is intended for those interested in a 
systematic understanding of organizational principles, practices, 
and insights pertinent to the management of health service 
organizations. While based on organizational theory and 
research, the emphasis is on the application of knowledge. 
Students will go beyond the traditional focus of health care in 
hospitals and other provider organizations to include suppliers, 
buyers, regulators, public health and financing organizations, and 
examine a more comparative global perspective of how the 
United States and other countries address issues of health and 
health care. Case studies, practical scenarios, and controversial 
issues are highlighted in each chapter to challenge the student to 
provide solutions and philosophical positions on a variety of 
issues. 

Ph.D. Health Administration 
Ph.D. Health Care Finance  
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
Ph.D. Social Work 
DNP Doctor of Nursing Practice 
 

51.07) Health and Medical 
Administrative Services 
51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
51.3818) Nursing Practice 
44.07) Social Work 
 
 

HADM 3302 Health Care Economics 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 
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This course is intended for those interested in an analytical 
approach to the study of medical services, and, through the use 
of numerous applications and figures, to illustrate the usefulness 
of economics as is applicable to the understanding of public 
policy issues affecting this sector. 

Ph.D. Health Administration 
Ph.D. Health Care Finance  
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
Ph.D. Business Administration 
Ph.D. Economics 
DNP Doctor of Nursing Practice 
 

51.07) Health and Medical 
Administrative Services 
51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
51.3818) Nursing Practice 
52.02) Business 
Administration, Management 
and Operations 
45.06) Economics 

HADM 3303 US Health Care Systems 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Fundamental concerns such as cost, access, quality, financing, 
health workforce, and public health represent key topics. We will 
apply these topics or problems to real-life situations. The 
approach will be purposeful to allow the successful student to 
recognize how these topics interact with each other within the 
whole health care system. 

Ph.D. Health Administration 
Ph.D. Health Care Finance 
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
Ph.D. Social Work 
DNP Doctor of Nursing Practice  
 
 

51.07) Health and Medical 
Administrative Services 
51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
51.3818) Nursing Practice 
44.07) Social Work 

HADM 3304 Health Care Communication 

Course Description Minimum Academic Qualifying Fields 
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Requirements 

There is a growing awareness that communication not only 
affects but is inextricably linked with issues of health and 
medicine. This is true on a personal level in the way patients and 
caregivers interact in the examination and hospital room. It is 
also true on an organizational level in that policies and 
community relations affect the way health care is provided and 
the way people feel about providers. It is also evident in media 
campaigns that seek to educate people about health. 

Ph.D. Health Administration 
Ph.D. Health Care Finance 
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
Ph.D. Psychology 
Ph.D. Social Work 
DNP Doctor of Nursing Practice 
 

51.07) Health and Medical 
Administrative Services 
51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
51.3818) Nursing Practice 
44.07) Social Work 
42.2813) Applied Psychology 

HADM 4301 Designing Health Communication Messages 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Health communication messages inform, convince, and motivate 
their audience for a change in behavior. This course illustrates 
the importance of effective communication in disease prevention 
and health promotion. It highlights the importance of building 
theory-based messages while being responsive to diverse 
audience needs. It also illustrates core health communication 
principles and processes for designing effective messages for 
health communication interventions and campaigns. 
Perspectives from multiple areas including psychology, public 
health, and social marketing are integrated. 

Ph.D. Health Administration 
Ph.D. Health Care Finance 
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
Ph.D. Social Work 
Ph.D. Marketing 
Ph.D. Business Administration 
DBA Business Administration 
MBA Business Administration 
DNP Doctor of Nursing Practice 
Ph.D. Psychology 

51.07) Health and Medical 
Administrative Services 
51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
44.07) Social Work 
52.02) Business 
Administration, Management 
and Operations 
51.3818) Nursing Practice 
44.07) Social Work 
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52.14) Marketing 
42.0101) Psychology 

HADM 4401 Health Care Compliance 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course provides a comprehensive overview of health law, 
which is relevant to students seeking the basic management 
skills required to work in health care organizations, and students 
currently working in health care. The course will focus on an 
overview of specific health laws and affordable health care to 
producers of medical products and the future of healthcare in the 
US. The course concludes with a summary of improved medical 
technologies and the future of personalized health care. 

Ph.D. Health Administration 
Ph.D. Health Care Finance  
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
Ph.D. Social Work 
DNP Doctor of Nursing Practice 

51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
51.3818) Nursing Practice 
44.07) Social Work 

HADM 4402 Health Information Management 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

A study of recordkeeping practices in the hospital and physician's 
office. Emphasis is placed on hospital and medical staff 
organization, patient record content, procedures in filing, 
numbering and retention of patient records, quantitative analysis, 
release of patient information, forms control and design, indexes 
and register, reimbursement, regulatory and accrediting 
agencies, and alternative health care delivery systems. 

Ph.D. Health Administration 
Ph.D. Health Care Finance  
Ph.D. Medical Ethics 
Ph.D. Health Care Policy  
Ph.D. Public Health  
Ph.D. Nursing 
DNP Doctor of Nursing Practice 
 

51.2211) Health Services 
Administration 
51.3201) Bioethics/Medical 
Ethics 
51.22) Public Health 
51.3802) Nursing 
Administration 
51.3818) Nursing Practice 

OATC 3150 Computer Operating Systems 
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Course Description Minimum Academic 
Requirements 

Qualifying Fields 

A general overview of computer hardware, networks, and 
operating systems. Developing basic technological expertise and 
leadership in administering computer technology in the 
workplace is emphasized. This course helps prepare students to 
take a certification exam for a current operating system. 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 
Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  
Ed.S. Instructional Technology 
Ed.S. Educational Technology 
 

11.0103) Information 
Technology 
11.04) Information Science 
11.07) Computer Science 
52.1201) Management 
Information Systems 
13.05) Educational/ 
Instructional Media Design 
13.1321) Computer Teacher 
Education 
 

OATC 3610 Web Design and Multimedia 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Development of the knowledge and skills necessary for utilizing 
web editing and graphics programs effectively. This course will 
focus on the design and production of web sites and other 
materials for use in educational and training environments. 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 
Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  
Ed.S. Instructional Technology 

11.0103) Information 
Technology 
11.04) Information Science 
11.07) Computer Science 
52.1201) Management 
Information Systems 
13.05) Educational/ 
Instructional Media Design 
13.1321) Computer Teacher 
Education 
11.0801) Web Page, Digital / 
Multimedia and Information 
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Ed.S. Educational Technology 
Ph.D. Web Page Digital / 
Multimedia Design 

Resources Design 

OATC 3700 Desktop Publishing 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Development of desktop publishing concepts and their 
application to the modern office. Basic, intermediate, and 
advanced features of various page design programs will be used 
to create various business-related documents. 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 
Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  
Ed.S. Instructional Technology 
Ed.S. Educational Technology 
Ph.D. Desktop Publishing 

11.0103) Information 
Technology 
11.04) Information Science 
11.07) Computer Science 
52.1201) Management 
Information Systems 
13.05) Educational/ 
Instructional Media Design 
13.1321) Computer Teacher 
Education 
10.0303) Prepress/Desktop 
Publishing and Digital Imaging 
Design 

OATC 4020 Virtual Office Technology 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

A general overview of the skills needed to perform as a virtual 
office assistant in the modern office. Emphasis on the use of a 
time and information management software application. 
Increased awareness of the role of online meeting/internet 
telephone communication software in the workplace, Internet 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 

11.0103) Information 
Technology 
11.04) Information Science 
11.07) Computer Science 
52.02) Business 
Administration, Management 
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research, social networking tools in the workplace, e-commerce, 
and the use of mobile devices with today's business applications. 

Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  
Ed.S. Instructional Technology 
Ed.S. Educational Technology 
Ph.D./DBA/MBA Business 
Administration 
Ph.D. Business Operations 
Support 
Ph.D. Business Communications 

and Operations 
52.1201) Management 
Information Systems 
52.04) Business Operations 
Support and Assistant 
Services 
52.05) Business / Corporate 
Communications 
13.0501) 
Educational/Instructional 
Media Design 

OATC 4160 Administrative Office Procedures 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Development of increased awareness of the role and scope of 
the administrative assistant position. This course will focus on 
basic and expanded job responsibilities, professionalism, and 
performance of simulated office activities. 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 
Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  
Ed.S. Instructional Technology 
Ed.S. Educational Technology 
Ph.D./DBA/MBA Business 
Administration 
Ph.D. Business Operations 
Support 

52.02) Business 
Administration, Management 
and Operations 
52.04) Business Operations 
Support and Assistant 
Services 
52.05) Business / Corporate 
Communications 
13.0501) 
Educational/Instructional 
Media Design 
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Ph.D. Business Communications 

OATC 4810 Contemporary Skills 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Analysis of the workplace skills needed in a rapidly changing 
technological society. Emphasis is on communication skills, 
employee motivation, change management, delegation, team 
building, and career planning. Students are required to build a 
career plan and to design a change management project. 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 
Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  
Ed.S. Instructional Technology 
Ed.S. Educational Technology 
Ph.D./DBA/MBA Business 
Administration 
Ph.D. Organizational Leadership 
 

11.0103) Information 
Technology 
11.04) Information Science 
11.07) Computer Science 
52.02) Business 
Administration, Management 
and Operations 
52.1201) Management 
Information Systems 
52.0213) Organizational 
Leadership 
13.0501) 
Educational/Instructional 
Media Design 

ORGL 1100 Leadership in a Global Society 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Students learn how cultural context affects leadership style, 
conflict negotiation, and ethical decision making; examine how 
leaders might impact culture; and develop their own multicultural 
awareness and competencies. Contemporary cases of how 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. History 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
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leadership varies depending on cultural context are researched. 
Key geographical regions of the world will be analyzed from a 
leadership perspective, and an individual cultural experience 
highlighting the intersection of leadership and culture also 
occurs. 

Ph.D. Organizational Leadership 
Ph.D./ Ed.D. Educational 
Leadership 
 

Leadership 
54.01) History 
13.0401) Educational 
Leadership and 
Administration 
 

ORGL 1500 Profiles of Leaders 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

The objective of this course is to focus on the basic principles of 
personal and interpersonal leadership through the exploration of 
various leaders. It uses the case study method to analyze 
several well-known leaders. Students will explore the motivation, 
decision-making, time management, power, team building, 
conflict resolution, and change management of pivotal leaders. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. History 
Ph.D. Organizational Leadership 
Ph.D./ Ed.D. Educational 
Leadership 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
Leadership 
54.01) History 
13.0401) Educational 
Leadership and 
Administration 

ORGL 2050 Communications for the Workplace 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Principles of effective oral and written communications. A 
thorough review of grammar, sentence and paragraph 
construction, punctuation, and writing techniques. Emphasis on 
the job-getting process. 

Ph.D./DBA/MBA Business 
Administration 
Ph.D. Communications 
Ph.D. English 
Ph.D. Organizational Leadership 
 

52.02) Business 
Administration, Management 
and Operations 
52.0213) Organizational 
Leadership 
09.01) Communication 
23.01) English Language and 
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Literature 

ORGL 2100 Writing for Leadership 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Move beyond the inspirational poster! In this course, students 
read and study the works of famous leaders as models for their 
own communications as leaders. Students will learn to analyze 
the rhetoric and persuasive techniques in the speeches, writings, 
and rhetoric of leaders both real and fictional, such as 
Shakespeare's Henry V, Winston Churchill, Sun Tzu, Marcus 
Aurelius, Queen Elizabeth I and others, while reading excerpts 
from contemporary business advice literature. Themes for the 
class will include: How to Inspire, How to Navigate Change, and 
How to Change Minds. 

Ph.D. English 
Ph.D./Ed.D. English Education  
Ph.D. Rhetoric and Composition 
Ph.D. Communications 
 
 

09.01) Communication 
23.01) English Language and 
Literature 
23.1304) Rhetoric and 
Composition 
13.1305) English / Language 
Arts Teacher Education 

ORGL 2601 Introduction to Public Administration 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course introduces students to Public Administration, which 
is a subfield of Political Science. Administrative aspects of 
Political Science will be examined, focusing on concepts and 
methods used to analyze public policy, political systems, 
governmental structures, bureaucracy, government and public 
management, and public policy planning. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
 
 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 

ORGL 2800 Ethics and Leadership 
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Course Description Minimum Academic 
Requirements 

Qualifying Fields 

The objective of this course is to explore the theories, models, 
and constructs related to the study and practice of ethics and 
leadership. Teaches students to develop ethical decision-making 
strategies, communicate effectively in diverse group settings, 
value civic engagement and actively apply ethical leadership 
skills. 

Ph.D. Political Science  
Ph.D. Public Administration 
Ph.D. Philosophy 
DPA Doctorate Public 
Administration 
Ph.D. History 
Ph.D. Organizational Leadership 
Ph.D./ Ed.D. Educational 
Leadership 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
38.01) Philosophy 
54.01) History, General 
52.0213) Organizational 
Leadership 
13.0401) Educational 
Leadership and 
Administration 

ORGL 2900 Program and Policy Evaluation for Leaders 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Students will learn the methods of collecting, analyzing, 
interpreting, and communicating policy and program information 
used in organizational evaluations. Program and policy 
evaluation assists program managers and policy makers 
(leaders) in making decisions about which programs to fund, 
policies to modify, expand or eliminate. Students will learn how to 
be critical and effective users of evaluations. This course will 
examine a broad range of social and organizational policy areas 
including health, criminal justice (public sector), education, public 
finance, human services, and development. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. Public Policy Analysis 
 
 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
44.05) Public Policy Analysis 

ORGL 3000 Reflective Seminar I: Self as Learner 

Course Description Minimum Academic Qualifying Fields 
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Requirements 

Graded "Satisfactory" or "Unsatisfactory." An introduction to the 
major conceptual frameworks for reflective learning that require 
students to reflect on and document their own assumptions, 
beliefs, and biases and how they affected their prior learning 
experiences. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration  
Ph.D. Organizational Leadership  
Ph.D./ Ed.D Educational 
Leadership  
Ph.D/Ed.D Curriculum and 
Instruction 
 
*Master’s degree with 18 
graduate- semester hours 
aligned w/ CLO 
AND 
Demonstrated training in Prior 
Learning Assessment (PLA) 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
Leadership 
13.0401) Educational 
Leadership and 
Administration 
13.03) Curriculum and 
Instruction 

ORGL 3050 Reflective Seminar II: Self in Context 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Graded "Satisfactory" or "Unsatisfactory." A seminar that 
develops students understanding of the conceptual frameworks 
for reflective learning and asks students to reflect on and 
document the social networks, environmental context, and 
political context that has affected their prior learning experiences. 

Ph.D. Political Science 
Ph.D. Public Administration 
DPA Doctorate Public 
Administration  
Ph.D. Organizational Leadership 
Ph.D./ Ed.D Educational 
Leadership  
Ph.D/Ed.D Curriculum and 
Instruction 
 
*Master’s degree with 18 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
Leadership 
13.0401) Educational 
Leadership and 
Administration 
13.03) Curriculum and 
Instruction 
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graduate- semester hours 
aligned w/ CLO 
AND 
Demonstrated training in Prior 
Learning Assessment (PLA) 

ORGL 3200 Introduction to Organizational Development 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

A broad survey of major topics in Organizational Development 
including but not limited to Introduction to organizational process; 
creation of organizational growth climates/cultures; examination 
and selection of effective leadership styles and effective modes 
of communication; coping with the future in periods of 
accelerating change. 

Ph.D. Psychology 
Ph.D. Industrial/Organizational 
Psychology 
Ph.D. Organizational Leadership 

42.01) Psychology, General 
42.2804) Industrial and 
Organizational Psychology 
52.0213) Organizational 
Leadership 

ORGL 3400 Technology for Organizations 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Development of intermediate and advanced skills in the use of 
spreadsheet, database, communication, and presentation 
software. Emphasis is placed on creation of computer projects 
appropriate to the students major. 

Ph.D. Information Technology 
Ph.D. Information Systems 
Ph.D. Computer Science 
Ph.D. Management Information 
Systems  
Ph.D./ Ed.D Instructional 
Technology  
Ph.D./ Ed.D Educational 
Technology  
Ed.D. Computer/Technology 
Education  

11.10) Computer/Information 
Technology Administration 
and Management 
11.0103) Information 
Technology 
11.04) Information Science 
11.07) Computer Science 
52.02) Business 
Administration, Management 
and Operations 
52.1201) Management 
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Ed.S. Instructional Technology 
Ed.S. Educational Technology 
Ph.D./DBA/MBA Business 
Administration 

Information Systems 
13.1309) Technology Teacher 
Education/Industrial Arts 
Teacher Education 
52.02) Business 
Administration, Management 
and Operations 

ORGL 4000 Reflective Seminar III: Transforming Self, Self-
Transformation 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Graded "Satisfactory" or "Unsatisfactory". A seminar including 
critical self-evaluation of prior learning experiences using 
frameworks for reflection and analysis and development of 
students own capacity to adapt and transform their own learning 
practices. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration  
Ph.D. Organizational Leadership 
Ph.D./ Ed.D Educational 
Leadership  
Ph.D/Ed.D Curriculum and 
Instruction 
 
*Master’s degree with 18 
graduate- semester hours 
aligned w/ CLO 
AND 
Demonstrated training in Prior 
Learning Assessment (PLA) 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
Leadership 
13.0401) Educational 
Leadership and 
Administration 
13.03) Curriculum and 
Instruction 

ORGL 4690 Capstone Seminar in Organizational Leadership 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 
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A capstone course in which students will demonstrate a 
comprehensive understanding of reflective learning, conceptual 
frameworks, goals of their own degree program and/or 
specialization within Organizational Leadership. 

Ph.D. Political Science 
Ph.D. Public Administration 
DPA Doctorate Public 
Administration  
Ph.D. Organizational Leadership 
Ph.D./ Ed.D Educational 
Leadership  
Ph.D/Ed.D Curriculum and 
Instruction 
 
*Master’s degree with 18 
graduate- semester hours 
aligned w/ CLO 
AND 
Demonstrated training in Prior 
Learning Assessment (PLA) 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
Leadership 
13.0401) Educational 
Leadership and 
Administration 
13.03) Curriculum and 
Instruction 

ORGL 4900 Organizational Internship 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Students may receive academic credit for personal experience in 
non-profit organizations, the political process, or public 
employment. Credit hours only apply toward electives. 

Curriculum Leadership 
Committee Member 

 

PHIL 4120 Professional Ethics 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course introduces students to ethical issues common to the 
professions. The term "profession" is a label for a class of 
occupations, exemplified by the traditional model of the lawyer or 

Ph.D. Philosophy 
Ph.D. Political Science 
Ph.D. Public Administration 
DPA Doctorate Public 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
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physician. We will think about characteristics of these 
occupations that distinguish them as a class and how these 
characteristics are related to a variety of ethical problems. 

Administration 
Ph.D. History 
Ph.D. Organizational Leadership 
Ph.D./ Ed.D. Educational 
Leadership 
J.D. Law 

38.01) Philosophy 
54.01) History, General 
52.0213) Organizational 
Leadership 
13.0401) Educational 
Leadership and 
Administration 
22.0101) Law 
 

POLS 3201 Public Policy 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

An analysis of diverse public policy issues, as well as the 
decision process leading to the formulation of government policy. 
An analysis of societal factors that influence policy, and the effect 
of government policy on society. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D Public Policy Analysis 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
44.05) Public Policy Analysis 

POLS 3601 Political Science Methods II 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course helps students understand the process and 
components of research methods in social sciences, especially 
in political science. It covers topics such as empirical research, 
research question, hypotheses, research design, data collection, 
data analysis, and ethical issues in conducting research. It 
focuses on practical examples and skills by which students can 
develop, design, and conduct empirical research. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
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POLS 4200 Principles of Public Administration 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

An introductory examination of the characteristics of the public 
organization and its impact on society. Analysis of the theories of 
public administration, personnel issues, budgetary activities, 
legal dynamics, as well as historical development of the field are 
included. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 

POLS 4202 Interorganizational Behavior 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course is designed to provide an understanding of the 
dynamics of and the interrelationships among and between the 
federal, state, and local levels of government. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 

POLS 4204 Public Finance 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course involves an in-depth study of the equity and 
economic effects of government spending programs, taxes, and 
debt. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D./DBA Accounting 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0301) Accounting 

POLS 4210 Public Management 
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Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Various changes in the management of public organizations are 
identified and analyzed. Includes the role of technology, 
modification of the relationship between public and private 
spheres, and current trends in the management of change and 
supervision of a diverse workforce. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 

POLS 4215 Management of Nonprofit Organizations 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course is designed to explore the theoretical principles and 
practical applications of management for charities and/or 
nonprofit organizations. The underlying thesis of this course is 
that by understanding fundamental principles such as developing 
effective mission and objective statements, marketing and 
accounting strategies, nonprofits can become more effective and 
responsive to their constituencys needs. Thus, students will be 
provided an opportunity to examine critical issues of 
management faced by leaders in nonprofit organizations. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. Non-Profit / Public / 
Organizational Management 
 
 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0206) Non-Profit / Public / 
Organizational Management 

POLS 4217 Grant Writing for Nonprofit Organizations 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course introduces students to the world of grant-writing and 
management, and provides an opportunity to experience writing 
actual grants. Students will learn the process of identifying 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
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prospective funders, developing relationship with funders, 
understanding the basics of writing grants, submitting proposals, 
working as a collaborative, and preparing for the follow up. 
Students will apply course learning to write and prepare actual 
grant proposals. 

Ph.D. Non-Profit / Public / 
Organizational Management 
 
 

52.0206) Non-Profit / Public / 
Organizational Management 

POLS 4218 Project Management in the Public Sector 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course will discuss the theory, principles, tools, and 
techniques necessary to build a solid project management 
foundation. The Project Management Institutes (PMI) standards 
for project management will be emphasized throughout the 
course. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. Non-Profit / Public / 
Organizational Management 
 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0206) Non-Profit / Public / 
Organizational Management 

POLS 4219 Public Human Resource Management 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course will examine the processes, policies, procedures and 
laws concerning public personnel. It will also cover the issues of 
employee protection, motivation, efficiency and responsibility. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. Human Resources 
Management / Personnel 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.1001) Human Resources 
Management / Personnel 
Administration 

POLS 4220 Administrative Law and Government 
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Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course introduces the student to the relationship between 
Administrative Law and American Government as well as the 
ethics and challenges inherent in Administrative Law decision 
making. It is designed for undergraduates who are interested in 
public administration and public policy. While the course reviews 
and discusses the cases that form the basis of administrative 
law, the focus is on the understanding and application of 
principles rather than case law. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
 
 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 

POLS 4221 Government Organization and Administrative Theory 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

A systematic analysis of theories or organization, management, 
and administration. Special consideration will be given to 
institutional, behavioral, and psychological factors. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
Ph.D. Organizational Leadership 
 
 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
52.0213) Organizational 
Leadership 

POLS 4860 Special Topics 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

Selected Topics of political and current interest in public 
administration. The course may be repeated for credit if topics 
are different. 

Ph.D. Political Science  
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 

45.1001) Political Science and 
Government 
44.0401) Public 
Administration 
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SJUS 3000 Introduction to Social Justice 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course will introduce the student to the concept of social 
justice and social change. Examines various social justice 
theories such as restorative and distributive justice, 
postmodernism, feminism, and others. Theorists include Rawls, 
Mills, Kant, and others. A review of institutional systems and how 
social change occurs within the institutional framework. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 
 
 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 3050 Politics of Social Justice 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course examines selected contemporary issues of social 
justice at the national, state, and local level of politics in the 
United States. This course analyzes various social justice issues 
through an economic, demographic, institutional, and political 
lens. Course topics include a critical analysis of governance, 
criminal law, economic development, immigration, poverty and 
race, drugs, and social equity. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 4000 Social Justice Culture 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 
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This course examines the relationship between music, art, 
movies & television, and social justice in the United States. 
These mediums bring people together, challenge the status quo, 
and shine a light on what is happening in various communities. 
This course will explore a range of music, art, movies, and 
television that reflect and influence social justice issues. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 4050 Law and Social Justice 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course analyzes the relationship between legal institutions, 
inequality, and the ability of social groups to produce 
fundamental social change. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 4800 Social Justice Policy Analysis 

Course Description Minimum Academic 
Requirements 

Qualifying Fields 

This course provides students with the tools to analyze policy 
implementation and effectiveness in the criminal justice system. 
Policies are evaluated in the areas of policing, corrections, 
courts, and criminal justice. Research methods and case study 
analysis will be used to evaluate and inform the creation of 
crime-related policies. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 
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*Faculty may also qualify with a Master’s degree in one of the stated fields with 18 graduate-semester hours aligned with the course 
learning outcomes. 
 

CRJU 1100 Introduction to Criminal Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

Introduces the structure, functions, and operations of criminal justice agencies, including 
the police, the courts, and corrections 

Ph.D. Criminal Justice 
Ph.D. Sociology 
Ph.D. Criminology 
 

43.01) Criminal Justice and 
Corrections 
45.11) Sociology 
45.04) Criminology 

CRJU 2100 Introduction to Law Enforcement 

Course Description Minimum Academic Requirements Qualifying Fields 

Provides an overview of law enforcement in a free society and the relationship of police 
to the criminal justice system as a whole. History, organization, operations, and selected 
issues are examined. 

Ph.D. Criminal Justice 
Ph.D. Sociology 
Ph.D. Criminology 

 

43.01) Criminal Justice and 
Corrections 
45.11) Sociology 
45.04) Criminology 

CRJU 2200 The Judicial Process 

Course Description Minimum Academic Requirements Qualifying Fields 

Provides an overview of the judicial component of the criminal justice system which 
focuses on the structure, role, jurisdiction, and operation of the courts and the courtroom 
workgroup in the adjudicatory and appellate process at the local, state, and federal levels. 

Ph.D. Criminal Justice 
Ph.D. Sociology 
Ph.D. Criminology 
J.D. Juris Doctorate 
 

43.01) Criminal Justice and 
Corrections 
45.11) Sociology 
45.04) Criminology 
22.01) Law 

CRJU 3100 Criminal Law 

Course Description Minimum Academic Requirements Qualifying Fields 
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Offers an overview of both substantive and procedural law related to the definitions, 
investigations, processing, and punishment of crimes. The course will introduce students 
to the legal idea of criminal responsibility, the concept and elements of criminal 
responsibility, required state of mind (mens rea), and prohibited conduct (actus reus). 
The course discusses the substantive content, structure, and sources of major crimes 
against persons and property and provides a comprehensive evaluation of various legal 
defenses to criminal liability under both common law (case law) and statutory law 
(legislative law) approaches. 

Ph.D. Criminal Justice 
Ph.D. Sociology 
Ph.D. Criminology 
J.D. Juris Doctorate 

 

43.01) Criminal Justice and 
Corrections 
45.11) Sociology 
45.04) Criminology 
22.01) Law 

CRJU 3110 Criminal Procedure 

Course Description Minimum Academic Requirements Qualifying Fields 

A study of the nature and function of the law regulating the criminal processes, policies, 
and procedures in the administration of criminal justice. Special attention will be given 
to United States Supreme decisions. 

Ph.D. Criminal Justice 
Ph.D. Sociology 
Ph.D. Criminology 
J.D. Juris Doctorate 

 

43.01) Criminal Justice and 
Corrections 
45.11) Sociology 
45.04) Criminology 
22.01) Law 

CRJU 3200 Criminology 

Course Description Minimum Academic Requirements Qualifying Fields 

A study of the nature and scope of crime in society with an emphasis on criminological 
theories. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3250 Crime and the Media 

Course Description Minimum Academic Requirements Qualifying Fields 

Analyzes the role the mass media has on human behavior, subsequently affecting human 
judgement, attitudes, perceptions of crime, and societal reactions to crime in general. 
This course analyzes how the general public processes the "criminal event" and other 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 
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pertinent information regarding crime and how this process is fundamentally derived 
from the media and is an instrumental element in the creation of fear of crime. 

CRJU 3300 Corrections 

Course Description Minimum Academic Requirements Qualifying Fields 

A study of the history, structure, and functions of corrections as well as the legal and 
philosophical basis for the punishment of criminal offenders 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3350 Drugs in America 

Course Description Minimum Academic Requirements Qualifying Fields 

Explores and analyzes the complex experience of illicit drug use in America from 
multiple angles with specific attention to the ways that our culture understands drugs, 
drug use, and drug policy as a social/criminal justice problem. Topics include 
punishment, interdiction, prevention, and or rehabilitation. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3400 Juvenile Delinquency and Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

Reviews the juvenile justice system, including the impact of Supreme Court decisions, 
and examines the theories of juvenile delinquency and the implication of those theories 
for preventing and controlling juvenile deviance. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 
 

CRJU 3500 Criminal Investigation 

Course Description Minimum Academic Requirements Qualifying Fields 
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An overview of principles, techniques, law and procedure involved in the criminal 
investigative process from its inception to culmination. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3501 Criminal Investigation II 

Course Description Minimum Academic Requirements Qualifying Fields 

Continues information introduced in CRJU 3500, with special focus on the investigation 
of the crimes of burglary, robbery, forgery, homicide, assault, and bombings. Providing 
testimony in court, assessing modus operandi, and developing personality profiles will 
also be examined, as well as obtaining fingerprints and other types of latent evidence. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3600 Criminal Justice Administration 

Course Description Minimum Academic Requirements Qualifying Fields 

Introduction to criminal justice management theory, practice, and policy. This course 
includes a review of traditional schools or organizational theory, including bureaucracy, 
scientific management, human relations, and the behavioral approach, with particular 
emphasis on how each applies to criminal justice agencies. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3700 Criminal Justice Research Methodology 

Course Description Minimum Academic Requirements Qualifying Fields 

An introduction to criminal justice research methodologies, with a focus on research 
design, ethical concerns, conceptualization, sampling, data analysis, interpretation of 
research results, report writing, and application of research findings. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3710 Special Topics in Criminal Justice 

Course Description Minimum Academic Requirements Qualifying Fields 
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An intensive study of a specific topic relevant to criminal justice, including sex crimes, 
terrorism, drug law, or capital punishment. This course may be taken three times for a 
total of nine credit hours when topics vary. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3800 Race, Ethnicity, and Criminal Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

Addresses the racial impact of criminal laws enacted by the people's elected 
representatives, the actions and policies of law enforcement agencies, the courts, 
correctional institutions, the juvenile justice system, and the death penalty. Raises 
awareness and promotes critical thinking about the problems that exist in our system, 
how those problems originated and evolved, and possible solutions for these problems. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 3810 Victimology 

Course Description Minimum Academic Requirements Qualifying Fields 

Addresses the physical, emotional, and financial impact of crime victimization; the 
relationship between victims and offenders; how the criminal justice systems interacts 
with crime victims; and the policies designed by the government to offer assistance to 
individuals who are victimized by crime. Raises awareness and promotes critical 
thinking and problem solving about the most effective strategies for interaction with 
crime victims, the measurement of crime victimization, and victim trends. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 

CRJU 4000 Internship in Criminal Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

Supervised, practical experience in an appropriate criminal justice agency. This course 
allows students the opportunity to discover the integration between theory and practice. 
This course may be taken three times for a total of nine hours of credit. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 4110 The Law of Criminal Evidence 
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Course Description Minimum Academic Requirements Qualifying Fields 

An examination of the rules of evidence used in criminal prosecutions, including burden 
of proof, presumptions, inferences and stipulations, relevancy of evidence and 
competency of witnesses, expert testimony, hearsay, and constitutional limitations. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
J.D. Juris Doctorate 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
22.01) Law 
45.11) Sociology 
 

CRJU 4200 Profiling the Serial Offender 

Course Description Minimum Academic Requirements Qualifying Fields 

An examination of the type and patterns of crimes committed by serial offenders and the 
process by which profiles are developed to solve these crimes. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 
Ph.D. Psychology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 
42.0101) Psychology 

CRJU 4210 Terrorism and Criminal Justice System 

Course Description Minimum Academic Requirements Qualifying Fields 

An examination of the motives and actions of terrorists, the governmental response to 
terrorism, especially in the wake of 9/11, and the legal and constitutional restraints on the 
government. Included will be issues such as surveillance of American citizens, detention 
of suspected terrorists, enemy combatants, limits on the methods of interrogation, and 
use of military tribunals. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 4300 Community Corrections 

Course Description Minimum Academic Requirements Qualifying Fields 

An examination of alternatives to incarceration. Special emphasis will be given to the 
issues of probation and parole, as well as diversion, community service, electronic 
monitoring, and various treatment programs. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 
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CRJU 4350 Family Violence 

Course Description Minimum Academic Requirements Qualifying Fields 

Explores a range of crimes that occur in the family setting, including violence between 
intimate partners, child abuse, and neglect. Theoretical factors, as well as how the 
criminal justice system responds to both victims and perpetrators of family violence, will 
be examined. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 4500 Management of Forensics 

Course Description Minimum Academic Requirements Qualifying Fields 

The scientific investigation of crime with emphasis on the collection, analysis, 
comparison, and identification of physical evidence. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 4600 Police Practices and Issues 

Course Description Minimum Academic Requirements Qualifying Fields 

An advanced examination of policing, exploring topics including the police subculture, 
the police use of discretion, the broken-windows approach, community policing, and 
problem-solving approaches. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

CRJU 4700 Ethical Issues in Criminal Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

An examination of the philosophical theories underlying ethics and how they relate to 
issues involving the police, courts, corrections, law, and principles of justice. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 
J.D. Juris Doctorate 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 
22.01) Law 
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CRJU 4800 Senior Capstone 

Course Description Minimum Academic Requirements Qualifying Fields 

Serves as the comprehensive experience in criminal justice utilizing the student's 
knowledge and academic skills, including pursuing archival research, journal keeping, 
note taking and report writing to address a topic or issue of contemporary interest in 
criminal justice or one of its sub-fields. The course will be taught at the senior level and 
will focus on criminal justice issues at the national and international levels. In addition to 
the course requirements, students will complete a major research paper that results in an 
end-of-semester presentation to the class. This course serves as a capstone course for 
criminal justice majors. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Sociology 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.11) Sociology 

POLS 3100 Constitutional Law 

Course Description Minimum Academic Requirements Qualifying Fields 

Offers a comprehensive study of American constitutional law focusing on civil rights, 
civil liberties, and equal protection. Constitutional claims examined include the denial of 
freedoms under the Bill of Rights, the equal protection of laws under the 14th 
Amendment, and civil rights legislation enacted by Congress since the Civil War. The 
course will also focus on the application and interpretation of the constitutional 
protections by the American courts. 

Ph.D. Political Science 
Ph.D. Public Administration 
DPA Doctorate Public 
Administration 
J.D. Juris Doctorate 

45.10) Political Science and 
Government 
44.04) Public Administration 
22.01) Law 

PSYC 3850 Forensic Psychology 

Course Description Minimum Academic Requirements Qualifying Fields 

Examines the relationship between psychology and law, focusing on the roles of 
psychologists in legal settings. Focuses on the applicability of various psychological 
theories to criminal justice processes. Topics include competence evaluations, 
rehabilitation potential, accuracy of eyewitness testimony, the psychology of jury 
selection, bystander apathy, the insanity defense, and the effectiveness of the polygraph, 
among others. 

Ph.D. Psychology 
Ph.D. Sociology 

42.28) Clinical, Counseling 
and Applied Psychology 
45.11) Sociology 
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SOCI 3800 Development of Criminal Behavior 

Course Description Minimum Academic Requirements Qualifying Fields 

Focuses on understanding the development of criminal behavior. The course will cover 
topics such as the causes of violent crime and the development of criminality. 

Ph.D. Sociology 
Ph.D. Criminology 
Ph.D. Psychology 

45.11) Sociology 
45.04) Criminology 
42.27) Research and 
Experimental Psychology 
42.28) Clinical, Counseling 
and Applied Psychology 

SJUS 3000 Introduction to Social Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

This course will introduce the student to the concept of social justice and social change. 
Examines various social justice theories such as restorative and distributive justice, 
postmodernism, feminism, and others. Theorists include Rawls, Mills, Kant, and others. 
A review of institutional systems and how social change occurs within the institutional 
framework. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 3050 Politics of Social Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

This course examines selected contemporary issues of social justice at the national, state, 
and local level of politics in the United States. This course analyzes various social justice 
issues through an economic, demographic, institutional, and political lens. Course topics 
include a critical analysis of governance, criminal law, economic development, 
immigration, poverty and race, drugs, and social equity. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 
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SJUS 4000 Social Justice Culture 

Course Description Minimum Academic Requirements Qualifying Fields 

This course examines the relationship between music, art, movies & television, and 
social justice in the United States. These mediums bring people together, challenge the 
status quo, and shine a light on what is happening in various communities. This course 
will explore a range of music, art, movies, and television that reflect and influence social 
justice issues. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 4050 Law and Social Justice 

Course Description Minimum Academic Requirements Qualifying Fields 

This course analyzes the relationship between legal institutions, inequality, and the 
ability of social groups to produce fundamental social change. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
44.07) Social Work 

SJUS 4800 Social Justice Policy Analysis 

Course Description Minimum Academic Requirements Qualifying Fields 

This course provides students with the tools to analyze policy implementation and 
effectiveness in the criminal justice system. Policies are evaluated in the areas of 
policing, corrections, courts, and criminal justice. Research methods and case study 
analysis will be used to evaluate and inform the creation of crime-related policies. 

Ph.D. Criminal Justice 
Ph.D. Criminology 
Ph.D. Political Science 
Ph.D. Public Administration 
Ph.D. Sociology 
Ph.D. Social Work 

43.01) Criminal Justice and 
Corrections 
45.04) Criminology 
45.10) Political Science and 
Government 
45.11) Sociology 
44.04) Public Administration 
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44.07) Social Work 

 
Faculty credentials must be from a regionally accredited higher education institution. To adhere to accreditation standards, instructional assignments will 
prioritize the use of full-time faculty from partner institutions. When possible, the number of faculty teaching in collaborative programs should be in proportion 
to the number of students from their institution participating in the program. *Revised 2024 
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Policy and Procedures 
 
This guide references procedures and other requirements to hire and approve faculty assigned to teach courses as part of the Georgia 
Film Consor&um (GFC). There will be collabora&on with partner ins&tu&ons to iden&fy and recommend qualified instructors with 
professional experience in the film, television, and digital entertainment industry to teach the GFC courses. All faculty nominated to 
teach courses par&cipate in an interview and selec&on process for instructor posi&ons. A commi`ee of Partner Ins&tu&on 
representa&ves from the GFC Academic Advisory Council may par&cipate in the selec&on process. If an ins&tu&on nominates a member 
of its faculty to become an instructor, the prospec&ve faculty member must par&cipate in the same interviewing and veang process 
as all GFC instructors. All instructors have a faculty posi&on at a Partner Ins&tu&on in the GFC coopera&ve academic arrangement. It is 
the responsibility of the Partner Ins&tu&on to ensure that faculty involved in curriculum development and the teaching of courses in 
the coopera&ve academic arrangement meet the faculty creden&al standards set forth by the ins&tu&on, and the Partner Ins&tu&on 
includes faculty assigned to teach its students on the faculty roster of the ins&tu&on. 
 
The guidelines and creden&aling informa&on have been derived from the Board of Regents Policy, the Southern Associa&on of Colleges 
and Schools Commission on Colleges faculty creden&als guidelines, and informa&on in the NCES Classifica&on of Instruc&onal Program 
(CIP) codes. All GFC courses have been analyzed for content and aligned with the appropriate CIP codes. Please refer to the most recent 
version of this guide, as noted by the effec&ve date on the &tle page. 
 
Determining Faculty Creden2als 
 
The following minimum qualifica&ons guidelines are based on the Board of Regents of the University System of Georgia Policy 8.3.1 
(and its subsec&ons) and the SACSCOC guidelines for compliance with Standard 6.2.a. The guidelines apply to all instructors of GFC 
courses. 
 
Policy 8.3.1 Faculty Employment of the Board of Regents of the University System of Georgia specifies in sec&on 8.3.1.1 that "Each 
University System of Georgia (USG) ins&tu&on shall publish comprehensive, clearly stated, wri`en policies and procedures for 
recrui&ng and appoin&ng faculty members. These policies and procedures shall conform to guidelines promulgated by the USG Chief 
Academic Officer and the USG Human Resources Administra&ve Prac&ces Manual (HRAP).” Further, as per 8.3.1.2 Minimum 
Qualifica&ons for Employment, the policy states "minimum employment qualifica&ons for all ins&tu&ons and all academic ranks within 
these ins&tu&ons shall be: 

1. Consistent with the Southern Associa&on of Colleges and Schools' requirements for ins&tu&onal accredita&on; 



 

 

2. Evidence of ability as a teacher; 
3. Evidence of ability and ac&vity as a scholar in all other aspects of du&es assigned; 
4. Successful experience (this must necessarily be waived in the case of those just entering the academic profession who meet all 

other requirements); and, 
5. Desirable personal quali&es judged based on personal interview, complete biographical data, and recommenda&ons." 

 
SACSCOC Guidelines 
 
The Southern Associa&on of Colleges and Schools Commission on Colleges requires ins&tu&ons to jus&fy and document faculty 
qualifica&ons as part of its accredita&on process. Specifically, to receive and maintain accredita&on, ins&tu&ons must demonstrate 
compliance with Standard 6.2.a, which states: 

 
"The ins&tu&on employs competent faculty members qualified to accomplish the mission and goals of the ins&tu&on. When 
determining acceptable qualifica&ons of its faculty, an ins&tu&on gives primary considera&on to the highest earned degree in 
the discipline. The ins&tu&on also considers competence, effec&veness, and capacity, including, as appropriate, undergraduate 
and graduate degrees, related work experiences in the field, professional licensure and cer&fica&ons, honors and awards, 
con&nuous documented excellence in teaching, or other demonstrated competencies and achievements that contribute to 
effec&ve teaching and student learning outcomes. In all cases, the ins&tu&on is responsible for jus&fying and documen&ng the 
qualifica&ons of its faculty. " 

 
Process for Evalua2ng GFC Faculty Qualifica2ons and Creden2als 
 
1. All applicants for faculty posi&ons must submit the requirements delineated in the job vacancy pos&ng. 
2. For faculty posi&ons requiring academic qualifica&ons, the applicants must also submit official academic transcripts from an 

accredited ins&tu&on or documenta&on that shows related specialized cer&fica&on in course content, membership in course 
content-related guild or trade unions, specialized training in course content, and/or significant recognized experience in the film or 
digital entertainment industry (ten or more years) related to course content. Applicants with degrees from outside the United 
States must request a creden&al evalua&on of their transcript. The Na&onal Associa&on of Creden&al Evalua&on Services 
(www.naces.org) lists members who may be contacted for assistance in evalua&ng foreign creden&als.  

3. Academic transcripts and other creden0als should be evaluated before the interview. Only candidates with the appropriate 
creden0als can be considered for interviews and hiring. 

http://www.naces.org/


 

 

4. Applicants whose creden&als rely solely on degree-related coursework can submit unofficial transcripts but must submit official 
transcripts within one month of their start date. Failure to provide official academic transcripts will result in termina&on of 
employment. For faculty posi&ons requiring addi&onal qualifica&ons, copies of the appropriate documents will be made and 
returned to the applicant. 

 
Consor2a Faculty Creden2als Record Maintenance and Approval 
 
For administra&ve and creden&aling purposes, GFC faculty who are part of collabora&ve agreements and not already faculty at the 
home ins&tu&on should be considered adjuncts at partner ins&tu&ons. Documenta&on of faculty creden&als is maintained in a 
password-protected accredita&on management system and available to all Partner Ins&tu&ons for their use in the review and approval 
of faculty qualifica&ons. Original copies of transcripts and alterna&ve creden&als are on file and will be available upon request. 
 
Before the start of the term, the Chief Academic Officer of each Partner Ins&tu&on, or their designee, will approve faculty teaching 
assignments for all courses. The Partner Ins&tu&ons are responsible for ensuring that faculty teaching assignments in the GFC meet 
the ins&tu&on's standards. 
 
 
  



 

 

 
 

Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 1000 - Introduc2on to Film & 
Television Produc2on 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

50.0601) Film/Cinema/Video Studies. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 1040 - Introduc2on to Film & 
Television Post-Produc2on 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0605) Photography. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.0706) Intermedia/MulGmedia. 
50.0913) Music Technology. 
50.0917) Sound Arts. 
 

 
  



 

 

 
Course CIP 50.1001 Minimum Academic Requirements Qualifying Fields 

GFA 1500 - Introduc2on to Digital 
Entertainment, Esports & Game 
Development  

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Digital Entertainment Industry 
(ten or more years) related to course 
content. 

09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0102) Digital Arts. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1003) Music Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.9999) Visual and Performing Arts, Other. 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 2000 - Film, Television & Digital 
Entertainment Internship 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film or Digital Entertainment 
Industry (ten or more years) related 
to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0601) Film/Cinema/Video Studies. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0605) Photography. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.0706) Intermedia/MulGmedia. 
50.0913) Music Technology. 
50.0917) Sound Arts. 
 
 

 
  



 

 

 
Course CIP 50.0699 Minimum Academic Requirements Qualifying Fields 

GFA 2010 - Set Construc2on & Scenic 
Pain2ng 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
50.0408) Interior Design. 
50.0499) Design and Applied Arts, Other. 
50.0501) Drama and DramaGcs/Theatre Arts, 
General. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.9999) Visual and Performing Arts, Other. 

 
  



 

 

 
Course CIP 10.0201 Minimum Academic Requirements Qualifying Fields 

GFA 2020 - Ligh2ng & Electric Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 

 
  



 

 

 
Course CIP 10.0201 Minimum Academic Requirements Qualifying Fields 

GFA 2030 - Grip & Rigging Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
50.0408) Interior Design. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
46.0415) Building ConstrucGon 
Technology/Technician (with film experience) 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 2040 - Fundamentals of Edi2ng 
with Avid Media Composer 100 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0605) Photography.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.0706) Intermedia/MulGmedia. 
50.0913) Music Technology. 
50.0917) Sound Arts. 
 
 

 
  



 

 

 
Course CIP 12.0406 Minimum Academic Requirements Qualifying Fields 

GFA 2050 - Introduc2on to Special 
Makeup Effects 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

12.0406) Make-up ArGst/Specialist. 
50.0602) Cinematography and Film/Video 
ProducGon. (combined with Special Effects 
and/or Make-up ArGst experience) 
50.0607) Documentary ProducGon. 
(combined with Special Effects and/or Make-
up ArGst experience) 
 

 
  



 

 

 
Course CIP 50.1001 Minimum Academic Requirements Qualifying Fields 

GFA 2060 - Produc2on Accoun2ng & 
Office Management 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1002) Fine and Studio Arts Management. 
50.1003) Music Management. 
50.1004) Theatre/Theatre Arts Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.0602) Cinematography and Film/Video 
ProducGon (combined with accounGng 
experience) 
50.0607) Documentary ProducGon. 
52.03XX) AccounGng and Related Services 
(combined with film/video producGon 
experience) 

 
  



 

 

 
Course CIP 50.0699? Minimum Academic Requirements Qualifying Fields 

GFA 2070 - Introduc2on to Film & 
Television Costumes (in development) 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

50.0510) Costume Design. 
50.0599) DramaGc/Theatre Arts and 
Stagecra_, Other. 
50.0602) Cinematography and Film/Video 
ProducGon (combined with costumes 
experience) 
50.0607) Documentary ProducGon. 
(combined with costumes experience) 
50.0699) Film/Video and Photographic Arts, 
Other. 
 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 2080 - Introduc2on to the Camera 
Department (in development) 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 2100 - Produc2on Crew Externship  Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content  
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

09.0701) Radio and Television. 
09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
50.0507) DirecGng and Theatrical ProducGon. 
50.0601) Film/Cinema/Video Studies. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 2140 - Fundamentals of Sound 
Design with Avid Pro Tools 100 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
(combined with ediGng experience) 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
(combined with ediGng experience) 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0605) Photography. (combined with 
ediGng experience) 
50.0607) Documentary ProducGon. 
(combined with ediGng experience) 
50.0699) Film/Video and Photographic Arts, 
Other. (combined with ediGng experience) 
50.0706) Intermedia/MulGmedia. (combined 
with ediGng experience) 
50.0913) Music Technology. (combined with 
ediGng experience) 
50.0917) Sound Arts. (combined with ediGng 
experience) 
 
 

 
  



 

 

 
Course CIP 50.1001 Minimum Academic Requirements Qualifying Fields 

GFA 2510 - Event Management for 
Digital Entertainment 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Digital Entertainment Industry 
(ten or more years) related to course 
content. 

09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0102) Digital Arts. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1003) Music Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.9999) Visual and Performing Arts, Other. 

 
  



 

 

 
Course CIP 50.0102 Minimum Academic Requirements Qualifying Fields 

GFA 2520 - Hos2ng and Cas2ng for 
Digital Entertainment 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Digital Entertainment Industry 
(ten or more years) related to course 
content. 

09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0102) Digital Arts. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1003) Music Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.9999) Visual and Performing Arts, Other. 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 3010 - Produc2on Design I 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
50.0408) Interior Design. 
50.0499) Design and Applied Arts, Other. 
50.0501) Drama and DramaGcs/Theatre Arts, 
General. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.9999) Visual and Performing Arts, Other. 
 

 
  



 

 

 
Course CIP 10.0201 Minimum Academic Requirements Qualifying Fields 

GFA 3020 - Mo2on Picture Set Ligh2ng I 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
 

 
  



 

 

Course CIP 10.0201 Minimum Academic Requirements Qualifying Fields 

GFA 3030- Mo2on Picture Grip & 
Rigging (in development) 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Specialized training in course content 
• Membership in course content-

related guild or trade union 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
46.0415) Building ConstrucGon 
Technology/Technician (with film experience) 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 3040 - Introduc2on to Edi2ng with 
Avid Media Composer 100 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0602) Cinematography and Film/Video 
ProducGon. (with ediGng experience) 
50.0605) Photography. (with ediGng 
experience)  
50.0607) Documentary ProducGon. (with 
ediGng experience) 
50.0699) Film/Video and Photographic Arts, 
Other. (with ediGng experience) 
50.0706) Intermedia/MulGmedia. (with 
ediGng experience) 
50.0913) Music Technology. (with ediGng 
experience) 
50.0917) Sound Arts. (with ediGng 
experience) 
 
 

 
  



 

 

 
Course CIP 50.1001 Minimum Academic Requirements Qualifying Fields 

GFA 3060 - Produc2on Management & 
Film Accoun2ng 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1002) Fine and Studio Arts Management. 
50.1003) Music Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.0602) Cinematography and Film/Video 
ProducGon (combined with accounGng 
experience) 
52.03XX) AccounGng and Related Services 
(combined with film/video producGon 
experience) 

 
  



 

 

 
Course CIP 50.0510 Minimum Academic Requirements Qualifying Fields 

GFA 3070 - Film & Television Costumes 
& Wardrobe 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

50.0510) Costume Design 

 
  



 

 

 
Course CIP 10.0201 Minimum Academic Requirements Qualifying Fields 

GFA 3080 - The Camera Department for 
Film & Television 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
50.0699) Film/Video and Photographic Arts, 
Other. 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 3140 - Introduc2on to Sound 
Design with Avid Pro Tools 100 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0602) Cinematography and Film/Video 
ProducGon. (with ediGng experience) 
50.0605) Photography.  
50.0607) Documentary ProducGon. (with 
ediGng experience) 
50.0699) Film/Video and Photographic Arts, 
Other. (with ediGng experience) 
50.0706) Intermedia/MulGmedia. (with 
ediGng experience) 
50.0913) Music Technology. (with ediGng 
experience) 
50.0917) Sound Arts. (with ediGng 
experience) 
 
 

 
  



 

 

 
Course CIP 50.1001 Minimum Academic Requirements Qualifying Fields 

GFA 3510 - Digital Entertainment Event 
Design 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Digital Entertainment Industry 
(ten or more years) related to course 
content. 

09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0102) Digital Arts. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1003) Music Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.9999) Visual and Performing Arts, Other. 

 
  



 

 

 
Course CIP 50.0102 Minimum Academic Requirements Qualifying Fields 

GFA 3520 - Digital Entertainment 
Crea2ve Development 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content related 
guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.0304) AnimaGon, InteracGve Technology, 
Video Graphics, and Special Effects. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0102) Digital Arts. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.1001) Arts, Entertainment, and Media 
Management, General. 
50.1003) Music Management. 
50.1099) Arts, Entertainment, and Media 
Management, Other. 
50.0499) Design and Applied Arts, Other. 
50.9999) Visual and Performing Arts, Other. 
 
 

  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 4000 - Film, Television & Digital 
Entertainment Appren2ceship 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0601) Film/Cinema/Video Studies. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0605) Photography. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.0706) Intermedia/MulGmedia. 
50.0913) Music Technology. 
50.0917) Sound Arts. 
 
 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 4010 - Produc2on Design II 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
50.0408) Interior Design. 
50.0499) Design and Applied Arts, Other. 
50.0501) Drama and DramaGcs/Theatre Arts, 
General. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
50.9999) Visual and Performing Arts, Other. 
 

 
  



 

 

 
Course CIP 10.0201 Minimum Academic Requirements Qualifying Fields 

GFA 4020 - Mo2on Picture Set Ligh2ng 
II 
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
10.9999) CommunicaGons 
Technologies/Technicians and Support 
Services, Other. 
50.0502) Technical Theatre/Theatre Design 
and Technology. 
50.0602) Cinematography and Film/Video 
ProducGon.  
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 
 
 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 4040 - Advanced Edi2ng with Avid 
Media Composer 200 

Master’s Degree in Cinematography and 
Film/Video Produc9on. 
OR 
Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0602) Cinematography and Film/Video 
ProducGon. (with ediGng experience) 
50.0605) Photography. (with ediGng 
experience)  
50.0607) Documentary ProducGon. (with 
ediGng experience) 
50.0699) Film/Video and Photographic Arts, 
Other. (with ediGng experience) 
50.0706) Intermedia/MulGmedia. (with 
ediGng experience) 
50.0913) Music Technology. (with ediGng 
experience) 
50.0917) Sound Arts. (with ediGng 
experience) 
 
 
 

 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 4100 - Produc2on Crew Prac2cum  
 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

09.0701) Radio and Television. 
09.0702) Digital CommunicaGon and 
Media/MulGmedia. 
10.0105) CommunicaGons 
Technology/Technician. 
10.0201) Photographic and Film/Video 
Technology/Technician. 
10.0202) Radio and Television BroadcasGng 
Technology/Technician. 
10.0203) Recording Arts 
Technology/Technician. 
10.0299) Audiovisual CommunicaGons 
Technologies/Technicians, Other. 
50.0507) DirecGng and Theatrical ProducGon. 
50.0601) Film/Cinema/Video Studies. 
50.0602) Cinematography and Film/Video 
ProducGon. 
50.0607) Documentary ProducGon. 
50.0699) Film/Video and Photographic Arts, 
Other. 

 
 
 
 
 
 
 
 
  



 

 

 
Course CIP 50.0602 Minimum Academic Requirements Qualifying Fields 

GFA 4140 - Advanced Sound Design 
with Avid Pro Tools 200 

Master’s Degree with at least 18 
graduate semester hours in any 
combina9on of the qualifying field 
OR 
Combina9on of: 

• Graduate semester hours and/or 
bachelor’s degree in the qualifying 
field 

• Specialized Cer9fica9on in course 
content 

• Membership in course content-
related guild or trade union 

• Specialized training in course content 
• Significant Recognized Experience in 

the Film Industry (ten or more years) 
related to course content. 

10.0304) AnimaGon, InteracGve Technology, 
Video Graphics and Special Effects. 
10.0201) Photographic and Film/Video 
Technology/Technician and Assistant. 
50.0602) Cinematography and Film/Video 
ProducGon. (with ediGng experience) 
50.0605) Photography.  
50.0607) Documentary ProducGon. (with 
ediGng experience) 
50.0699) Film/Video and Photographic Arts, 
Other. (with ediGng experience) 
50.0706) Intermedia/MulGmedia. (with 
ediGng experience) 
50.0913) Music Technology. (with ediGng 
experience) 
50.0917) Sound Arts. (with ediGng 
experience) 
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Creden&aling Procedures 
 
 
 
This guide is intended as a reference for institutions regarding procedures and other requirements to hire data science and data analytics faculty at 
institutions within the University System of Georgia. The information follows state and federal law, the Board of Regents of the University System of 
Georgia regulations and policies, the Southern Association of Colleges and Schools Commission on Colleges faculty credentials guidelines, and 
procedures and guides in place by federally recognized, discipline-specific accrediting bodies. NCES Classification of Instructional Program (CIP) codes 
and terminal degrees referenced in this guide have been derived from a crosswalk of CIP codes to the Standard Occupational Classification (SOC) 
Code system referencing Data Science/Scientist as a job area (see Appendix A). The SOC code system is a federal statistical standard used to classify 
workers into occupational categories to collect, calculate, or disseminate data.  
 
It is recommended that academic deans and department chairs/program coordinators review qualifications annually in consultation with the 
institution’s SACSCOC Liaison and Office of Academic Affairs to ensure that procedures are up to date and reflect changes in Board of Regents and 
SACSCOC guidelines and principles of accreditation.  
 
Process for Evalua.ng Full-.me and Adjunct Faculty Qualifica.ons and Creden.als 
 
1. All applicants for faculty posi@ons must submit the requirements delineated in the job vacancy pos@ng. 
2. For faculty posi@ons requiring academic qualifica@ons (undergraduate transferable or graduate coursework), the applicants must also submit 

official academic transcripts from an accredited ins@tu@on. Applicants with degrees from outside the United States must request a creden@al 
evalua@on of their transcript. The Na@onal Associa@on of Creden@al Evalua@on Services (h`ps://www.naces.org/members) lists members who 
may be contacted for assistance in evalua@ng foreign creden@als.  

3. Academic transcript evalua1on (these can be unofficial before hire) should be conducted before the interview process. Only candidates with 
the appropriate creden1als can be considered for interviews and hiring. 

4. The department or college will use the applica@on and all accompanying documenta@on to determine if the applicant has the proper creden@als 
to teach in the discipline and at the level of the job vacancy. Upon request, the applicant must submit the appropriate qualifying documents for 
faculty posi@ons requiring addi@onal or alterna@ve qualifica@ons (licensure, cer@fica@ons, etc.). All documenta@on must be reviewed before 
considera@on or interviews. 

5. Applicants who submit unofficial transcripts must submit official transcripts within one month of their start date. Failure to provide the ins@tu@on 
with official academic transcripts will result in termina@on of employment. For faculty posi@ons requiring addi@onal qualifica@ons, copies of the 
appropriate documents will be made and returned to the applicant. 

  

https://www.naces.org/members
https://www.naces.org/members


 

 

 
Faculty Teaching as Part of Collabora.ve Agreements with USG Schools 
 
Faculty teaching as part of collaborative agreements should be considered unpaid, part-time adjuncts for administrative and credentialing purposes. 
As such, original copies of transcripts should be on file at the faculty member’s home institution, and copies should be available to other institutions 
upon request. 
 
Addi.onal Evalua.on Requirements for Graduate Faculty 
 
When hiring faculty members to teach graduate courses at the master’s level or above, department and program chairs should complete an extra 
level of review to determine whether the candidate has a terminal degree in the teaching discipline or related field. To comply with SACSCOC 
standards, it is recommended that institutions develop a credentialing verification form to document additional qualifications if the candidate's 
degree does not match the minimum academic requirements for the assigned course.  
  
Determining Faculty Creden.als 
 
The following minimum qualifications guidelines are based on BOR Policy 8.3.1 (and its subsections) and the SACSCOC guidelines for compliance with 
Standard 6.2.a.  
 
Policy 8.3.1, Faculty Employment of the Board of Regents of the University System of Georgia, specifies that "each institution shall publish 
comprehensive, clearly stated written policies and procedures for recruiting and appointing faculty members. These policies and procedures shall 
conform to the guidelines promulgated by the USG chief academic officer." Further, as per BOR Policy 8.3.1.2, Minimum Qualifications for 
Employment, the policy states, "minimum employment qualifications for all institutions and all academic ranks within these institutions shall be: 

1. Consistent with the Southern Associa@on of Colleges and Schools' requirements for ins@tu@onal accredita@on; 
2. Evidence of ability as a teacher; 
3. Evidence of ability and ac@vity as a scholar in all other aspects of du@es assigned; 
4. Successful experience (this must necessarily be waived in the case of those just entering the academic profession who meet all other 

requirements); and, 
5. Desirable personal quali@es judged on the basis of personal interview, complete biographical data, and recommenda@ons." 

 
SACSCOC Guidelines 
The Southern Association of Colleges and Schools Commission on Colleges requires institutions to justify and document faculty qualifications as part 
of its accreditation process. Specifically, to receive and maintain accreditation, institutions must demonstrate compliance with Standard 6.2.a, which 
states: 



 

 

 
"The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining 
acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution 
also considers competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work 
experiences in the field, professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other 
demonstrated competencies and achievements that contribute to effective teaching and student learning outcomes. For all cases, the 
institution is responsible for justifying and documenting the qualifications of its faculty." 

 
Additionally, SACSCOC provides the following credentials guidelines for each level/type of course taught: 
 

A. General Educa@on Courses: doctorate or master’s degree in the teaching discipline or master’s degree with a concentra@on in the teaching 
discipline (a minimum of 18 graduate semester hours in the teaching discipline).  

B. Associate Degree Courses (transferable): doctorate or master’s degree in the teaching discipline or master’s degree with a concentra@on in 
the teaching discipline (a minimum of 18 graduate semester hours in the teaching discipline).  

C. Associate Degree (non-transferable): bachelor’s degree in the teaching discipline or associate’s degree and demonstrated competencies in the 
teaching discipline.  

D. Baccalaureate Courses: doctorate or master’s degree in the teaching discipline or master’s degree with a concentra@on in the teaching 
discipline (minimum of 18 graduate semester hours in the teaching discipline).  

E. Graduate and Post-Baccalaureate Courses: earned doctorate or terminal degree in the teaching discipline or a related discipline.  
 
Graduate teaching assistants should have a master’s in the teaching discipline or 18 graduate semester hours in the teaching discipline, direct 
supervision by a faculty member experienced in the teaching discipline, regular in-service training, and planned and periodic evaluations. 
 
  



 

 

Appendix A: Data Science CIP Code to SOC Code Analysis 
 

CIP2020 Code CIP2020 Title SOC2018 Code SOC2018 Title 

11.0102 Artificial Intelligence. 15-2051 Data Scientists 
11.0103 Information Technology. 15-2051 Data Scientists 
11.0701 Computer Science. 15-2051 Data Scientists 
11.0802 Data Modeling/Warehousing and Database Administration. 15-2051 Data Scientists 
11.0804 Modeling, Virtual Environments and Simulation. 15-2051 Data Scientists 
26.1103 Bioinformatics. 15-2051 Data Scientists 
26.1104 Computational Biology. 15-2051 Data Scientists 
26.1199 Biomathematics, Bioinformatics, and Computational Biology, Other. 15-2051 Data Scientists 
27.0101 Mathematics, General. 15-2051 Data Scientists 
27.0301 Applied Mathematics, General. 15-2051 Data Scientists 
27.0303 Computational Mathematics. 15-2051 Data Scientists 
27.0304 Computational and Applied Mathematics. 15-2051 Data Scientists 
27.0305 Financial Mathematics. 15-2051 Data Scientists 
27.0306 Mathematical Biology. 15-2051 Data Scientists 
27.0399 Applied Mathematics, Other. 15-2051 Data Scientists 
27.0501 Statistics, General. 15-2051 Data Scientists 
27.0502 Mathematical Statistics and Probability. 15-2051 Data Scientists 
27.0503 Mathematics and Statistics. 15-2051 Data Scientists 
27.0601 Applied Statistics, General. 15-2051 Data Scientists 
27.9999 Mathematics and Statistics, Other. 15-2051 Data Scientists 
30.0801 Mathematics and Computer Science. 15-2051 Data Scientists 
30.3001 Computational Science. 15-2051 Data Scientists 
30.3901 Economics and Computer Science. 15-2051 Data Scientists 
30.4801 Linguistics and Computer Science. 15-2051 Data Scientists 
30.7001 Data Science, General. 15-2051 Data Scientists 
30.7099 Data Science, Other. 15-2051 Data Scientists 
30.7101 Data Analytics, General. 15-2051 Data Scientists 



 

 

CIP2020 Code CIP2020 Title SOC2018 Code SOC2018 Title 
30.7102 Business Analytics. 15-2051 Data Scientists 
30.7103 Data Visualization. 15-2051 Data Scientists 
30.7104 Financial Analytics. 15-2051 Data Scientists 
30.7199 Data Analytics, Other. 15-2051 Data Scientists 
40.0512 Cheminformatics/Chemistry Informatics. 15-2051 Data Scientists 
45.0603 Econometrics and Quantitative Economics. 15-2051 Data Scientists 
52.1301 Management Science. 15-2051 Data Scientists 
52.1302 Business Statistics. 15-2051 Data Scientists 

 
Detailed Descrip.on of Data Science/Data Analy.cs CIP Codes from NCES 
 

30.7001 – Data Science, General: A program that focuses on the analysis of large-scale data sources from the interdisciplinary perspectives 
of applied statistics, computer science, data storage, data representation, data modeling, mathematics, and statistics. Includes instruction in 
computer algorithms, computer programming, data management, data mining, information policy, information retrieval, mathematical 
modeling, quantitative analysis, statistics, trend spotting, and visual analytics. 
 
30.0799 – Data Science, Other: Any instructional program in data science not listed above. 
 
30.7101 – Data Analytics, General: A program that prepares individuals to apply data science to generate insights from data and identify and 
predict trends. Includes instruction in computer databases, computer programming, inference, machine learning, optimization, probability 
and stochastic models, statistics, strategy, uncertainty quantification, and visual analytics. 
 
30.7102 – Business Analytics: A program that prepares individuals to apply data science to solve business challenges. Includes instruction in 
machine learning, optimization methods, computer algorithms, probability and stochastic models, information economics, logistics, 
strategy, consumer behavior, marketing, and visual analytics. See also: 52.1302) Business Statistics. 
 
30.7103 – Data Visualization: A program that prepares individuals to organize and derive meaning from data by using visual presentation 
tools and techniques. Includes instruction in cognitive science, computer programming, data management, data visualization theory, 
graphic design, infographics, perceptual psychology, statistics, and visual design. 
 
30.7104 – Financial Analytics: A program that focuses on financial big data modeling from algorithms to cloud-based data-driven financial 
technologies. Includes instruction in financial analytics, financial data processing, knowledge management, data visualization, effective 



 

 

decision communication, machine learning for finance, statistical inference and dynamic modeling on financial data, and project 
management. 
 
30.7199 – Data Analytics, Other: Any instructional program in data analytics not listed above. 

  



 

 

Appendix B: Creden&aling Requirements for Undergraduate Data Science/Data Analy&cs Courses 
 

Program: Data Science (CIP Code: 30.70XX) 
Course Minimum Academic Requirements Qualifying Fields 
DATA or DSCI as 
Data Science 
 

Master’s Degree in Data Science or 
Master's Degree with at least 18 
graduate semester hours in any 
combination of the qualifying field. 

11.0102 Artificial Intelligence 
11.0103 Information Technology 
11.0701 Computer Science 
11.0802 Data Modeling/Warehousing and Database Administration 
11.0804 Modeling, Virtual Environments and Simulation 
14.0901 Computer Engineering, General 
26.1103 Bioinformatics 
26.1104 Computational Biology 
26.1199 Biomathematics, Bioinformatics, and Computational Biology, Other 
27.0101 Mathematics, General 
27.0301 Applied Mathematics, General 
27.0303 Computational Mathematics 
27.0304 Computational and Applied Mathematics 
27.0305 Financial Mathematics 
27.0306 Mathematical Biology 
27.0399 Applied Mathematics, Other 
27.0501 Statistics, General 
27.0502 Mathematical Statistics and Probability 
27.0503 Mathematics and Statistics 
27.0601 Applied Statistics, General 
27.9999 Mathematics and Statistics, Other 
30.0801 Mathematics and Computer Science 
30.3001 Computational Science 
30.3901 Economics and Computer Science 
30.4801 Linguistics and Computer Science 
30.70XX Data Science 
30.71XX Data Analytics 
40.0512 Cheminformatics/Chemistry Informatics 
45.0603 Econometrics and Quantitative Economics 
52.1301 Management Science 
52.1302 Business Statistics 

 
  



 

 

Program: Data Science (CIP Code: 30.71XX) 
Course Minimum Academic Requirements Qualifying Fields 

DATA or DSCI as 
Data Analy.cs 
 

Master’s Degree in Data Analytics 
or Master's Degree with at least 18 
graduate semester hours in any 
combination of the qualifying field. 

11.0102 Artificial Intelligence 
11.0103 Information Technology 
11.0701 Computer Science 
11.0802 Data Modeling/Warehousing and Database Administration 
11.0804 Modeling, Virtual Environments and Simulation 
14.0901 Computer Engineering, General 
26.1103 Bioinformatics 
26.1104 Computational Biology 
26.1199 Biomathematics, Bioinformatics, and Computational Biology, Other 
27.0101 Mathematics, General 
27.0301 Applied Mathematics, General 
27.0303 Computational Mathematics 
27.0304 Computational and Applied Mathematics 
27.0305 Financial Mathematics 
27.0306 Mathematical Biology 
27.0399 Applied Mathematics, Other 
27.0501 Statistics, General 
27.0502 Mathematical Statistics and Probability 
27.0503 Mathematics and Statistics 
27.0601 Applied Statistics, General 
27.9999 Mathematics and Statistics, Other 
30.0801 Mathematics and Computer Science 
30.3001 Computational Science 
30.3901 Economics and Computer Science 
30.4801 Linguistics and Computer Science 
30.70XX Data Science 
30.71XX Data Analytics 
40.0512 Cheminformatics/Chemistry Informatics 
45.0603 Econometrics and Quantitative Economics 
52.1301 Management Science 
52.1302 Business Statistics 

 
  



 

 

Appendix C: Terminal Degrees  
 
Data Science is an interdisciplinary degree. Therefore, the appropriate terminal degree depends on the course content and discipline. The 
disciplines below crosswalk to the data science CIP code as per the NCES, and the expectation for graduate courses would be a doctorate in the 
appropriate field. If additional courses are offered outside of Data Science or Data Analytics, the institution should follow already established 
processes for those disciplines. 
 
Artificial Intelligence 
Bioinformatics 
Biomathematics and Computational Biology 
Business Analytics 
Business Statistics 
Cheminformatics/Chemistry Informatics 
Computational and Applied Mathematics 
Computational Biology 
Computational Mathematics 
Computational Science 
Computer Science 
Data Analytics 
Data Modeling/Warehousing and Database Administration 
Data Science 
Data Visualization 
Econometrics and Quantitative Economics 
Economics and Computer Science 
Financial Analytics 
Financial Mathematics 
Information Technology 
Linguistics and Computer Science 
Management Science 
Mathematical Biology 
Mathematical Statistics and Probability 
Mathematics  
Modeling, Virtual Environments, and Simulation 
Statistics 
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